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PARTICIPANTS

20 participants

13 EU members oS5

16 female

4 male
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History of the editions of the
CM “Gender Perspectives in Security and Defence”

1. Austria — TMA , Wiener Neustadt
21.11 — 25.11.2022;

2. Portugal — MA, Lisbon, 18.06 —
23.06.2023;

3. Greece - HAFA and HMNA. Athens -
9.12 - 13.12.2024;

4. Romania - AFA, Brasov -7.04 -
11.04.2025;

5. Italy, IT-Army officers school -Turin Common Modle
and University of Turin, 27.10 — | >
31.10.2025;

6. Greece —- HNMA and HAFA, Athens -
16.02 — 20.02.2026.

= Common Module
_4 “Gender Perspccti\'cs in Security and Defence”
Austrian There Military Academy

21-25 \ nbe 2 )22

‘dition of the Military Gender Studies
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mender perspective in
security and defence”
g HELLENIC AIR FORCE ACADEMY &

This unique module explored the HELLENIC MILITARY NURSING ACADEMY
critical role of gender perspectives in modern
security and defence environments.
Participants engaged in interactive sessions, Common Module
expert-led discussions, and multinational Gender Perspectives in Security and Defence
collaboration to integrate gender awareness
into military education and operations.

GR HAFA&HMNA 2026 - Common Module Gender Perspectives in

.
Security and Defence
Country Event-Name Registration Languages
Deadline E=English
F=French
16 Feb Hellenic Air Force  Common Module Gender Perspectives 11 Jan 2026 E Col. Chrysoula CHIOTI
Academy (HAFA) in Security and Defence
20 Feb and the Hellenic Col. Chrysoula CHIOTI
; Invitation
2026 Military Nursing S ST
Academy

Administrative information
(HMNA)
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ESDC

PROGRAMMIE - CM GENDER PERSPECTIVES IN SECURITY AND DEFENCE 16-20 FEB 2026

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURD?
TIME TIME TIME TIME TIME
16/2/2026 17/2/2026 18/2/2026 19/2/2026 20/2/2026 21/2/20:
0015 BREAKFAST o015 BREAKFAST 0015 BREAKFAST 0015 BREAKFAST 9015 BREAKFAST
07 15-30 07 15-30 07 15-30 07 15-30 07 15-30
30-45 ROLL-CALL 30-45 ROLL-CALL 30-45 ROLL-CALL 30-45 ROLL-CALL 3045 ROLL-CALL
45-00 BRIEFING 45-00 BRIEFING 45-00 BRIEFING 4500 BRIEFING 45-00 BRIEFING
00-15 00-15 N) NATO GENDER 00-15 | (€) Collective Security and Peacekeeping 00-15 00151 (o C
REGISTRATION (N) (K} CORECIVS ISty andiPea g (V) Operationalizing Gender -
15-30 15-30 | MAINSTREEMING. GENDER 15-30 |Mandates: Legal, Operational Dimensions 15-30 . 15-30 13 S
08 08 08 - i 08 Case Studies from the Field) 08 =
30-45 30.45 ANALYSIS 30-45 and Gender Perspective 30-45 30-45 C
, PENIN REMONY " ‘ 5 ) i
i L o A (S) EU GENDER EQUALITY ekl (E) CSOP Missions and Operations it (V) Operationalizing Gender - o -’ : e
00-15 00-15 STRATEGY 00-15 Genc  in Mission Mandates 00-15 Case Studies from the Field 00-15 g
09 15-30 FAMILY PHOTO 09 15-30 09 15-30 09 15-30 09 15-30 y Upere
30-45 30'BREAK 30-45 15'BREAK 30-45 15 BREAK 30-45 15'BREAK 30-45 15'BREAK
45-00 45-00 45-00 | (V) Is Artificial Intelligence (Al) Gender 45-00 45-00
00-15 HAFA PRESENTATION 00-15 (S) GENDER STEROTYPES 00-15 | Neutral? Gender Stereotyping through Al 00-15 5 i 4 00-15
. - - Imaging . - ; .
10 ;3 i(; HMNA PRESENTATION 10 ;[S) ig 10 ;(SJ :f;) naging 10 ;Z :(53 : 10 ;(5) 32
' - - - z - CULTURAL VISIT
45-00 (N) KEY GENDER CONSEPTS 45-00 (S) GENDER STEROTYPES 45-00 45-00 it 45-00 -
00-15 00-15 00-15 00-15 DISCUSSION 00-15
1 15-30 15'BREAK 1 15-30 15'BREAK 1 15-30 15'BREAK 1 15-30 15'BREAK 1 15-30
30-45 30-45 (S) GENDER 30-45 N ‘ 30-45 30-45
45-00 (N) WPS AGENDA 45-00 | DIVERSITY/HARASMENT-ROLE 45-00 45-00 (V) NCGP Presentation 45-00 DISCUSSION EVALUATION
00-15 00-15 PLAYING 00-15 00-15 00-15 OF THE CM
12 15-30 (N) INTERNATIONAL 12 15-30 (S) GENDER 12 15-30 reN 12 15-30 (B) Gender in multi-domain 12 15-30 ﬁ
30-45 FRAMEWORK OF GENDER 30-45 | DIVERSITY/HARASMENT-ROLE 30-45 30-45 operations: Bridging the gap 30-45 =1
45-00 PERSPECTIVES 45-00 PLAYING 45-00 45-00 between theory and practice 45-00 E
00-15 15'BREAK 00-15 15 BREAK 00-15 15°BREAK 00-15 15'BREAK 00-15 | GRADUATION & CLOSING E
. - - - w
13 15-30 (N) RAISING AWARENESS 13 1530 (5+N) SYNDICATE 13 15-20 T+N 13 15-30 (DM) NRDC-GR Presentation | 13 15-30 CEREMONY a
30-45 REGARIDNG GENDER... ROLE PLAY 30-45 |INTERNATIONAL FRAMEWORK OF 30-45 - 30-45 (indicative topic) 30-45
45-00 ; ; & 45-00 GENDER PERSPECTIVES 45-00 4500 g 2500
00-15 00-15 00-15 -15 00-15
15-30 15-30 15-30 5-30 15-30
14 ICE BREAKER 14 LUNCH 14 LUNCH 14 = LUNCH 14 LUNCH
30-45 30-45 30-45 I
45-00 45-00 4500 4 E_Eﬁ
- 3
15 [ mim = £t =iz
15 T 15 15 15 [l
4500 4200 } 4200 § (= 4500
5 . S o
16 it 16 3 16 ﬂ 16 [t 16 ﬁ
T 040 ] T EELETE LT
mosTe moste mosm mosvm mstm
: 3 : CULTURAL VISIT NATIONAL : :
17 i 17 i 17 17 0 17
ﬁ self studies ﬁ self studies ﬁ ﬁ self studies ﬁ DEPARTURE
4500 | 45 4500 |GALLERY & ATHENS SIGHTSEEING 4500 4500 |
0015 0015 | 0015 15 00-15
18 |f—dadl 18 =i 18 =130 18 |—adl 18 b
BTN T 2080 L2040 T
4500 45-00 4500 S-00 45-00
00-15 00-15 00-1% 00-1% 00-15%
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CM “Gender perspective in security and
defence”

Participants: 32 cadets
and students from 5
countries.

Lecturers: 7 experts-
military and civilians from
3 countries.




B8 European Initiative for the exchange
ESDC of young officers inspired by Erasmus

EMILYO - Military Erasmus — Erasmus Militaire — The Initiative

CM “Gender perspective in security and
defence” — FEEDBACK

Evaluate the achievement based on learning outcomes as defined in the
respective course Curriculum. The participant at the end of the course should
be able to:
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Common Module
“Gender perspective in security and defence”

NEXT HOST - ACADEMY
or UNIVERSITY?7?7?7?7?
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History of the editions of the
Gender Erasmus Seminar

1. Austria — TMA , 2018 - White paper

2. Bulgaria - Vasil Levski NMU, 2019

3. Estonia — Estonian Military Academy, 2021 —
online. “How to strengthen gender perspective
within the European basic officer education
4. Cyprus — Cyprus Security and Defence
College, 2022, "How to teach gender in the
military”

5. Portugal — Military Academy, Lisbon, 2023,
“Military Gender Studies (MGS) Progect”

6. Romania — AFA, Brasov, 2025, “Good
practices and role models — Military Gender
Challenges”
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7th Erasmus Gender Seminar
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Possible topics
« Digital violence;

« Understanding/ implementation of the
gender data and statistics;
« Misperception of the Gender based
violence and CRSV;
 Integration of the Human Security
instead of Gender Pers '
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THANK YOU FOR YOUR
ATTENTION!
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