P g
G0 pEEMes [

6th Erasmus+ Gender Studies Seminar
“Good Practices and Role Models — Military Gender Challenges”

"Reflections on Gender Equality in the Armed Forces"

03 April 2025
\ 1. \
@ / uﬁ'OOD PRACTICES AND RolLe MoDel S @ ESDC \\ )
Y/ MUTHRY GBADER CHALLENGES' -

"eflections on Gender

Eciluolit:j n t\he Armed Forces'

~ Colonel Paulo Machado e
email: machado.pam@exercito.pt / /




||
[ 2 |

6th Erasmus+ Gender Studies Seminar

“Good Practices and Role Models — Military Gender Challenges”
"Reflections on Gender Equality in the Armed Forces"

03 April 2025

""" recent decades, the presence of women i the Armed Forces \has expanded,
r'ebo.Lqmina the dstribution between support and combat Functions, thus Fo.Vour‘;na the
diliition of boundaries that are c,ur‘r‘entL:j still mvoked to mit women's access to a vast
set of specialties and tasks. (carreiras, H“I‘l)

Female Soldiers’ ratio in NATO Countries (%), 2019
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/ Real Stories from Women in the Military

Unequal Opportunities
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Per*sist r‘eso.r' o access to
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GeNDek DYNAMICS

"M-’Lstqr‘:) nstitutions are

Microcosms of broader
qender d:jnqmic.s, wit\h rules
and values rooted m a
=i cx.ditior\cz_u_b masculine

culture. (carreiras, ZOO‘#)
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wormen n the Armed Forces

remains Llow.

Constramnts c\'\oosina
5Pec.6thie_s and resistance to
full participation Fersist."
(carreiras, 2.00‘4—)

Different Types of Specialties
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RolLe of MILITAKY eDUCHTION INSTITUTIONS

Tr‘qinirxa Cadets /
(+

SUPPORT *
PO G
» RESOURCES *

'Tr‘o.inina cadets s crucial For \_\
Fr‘omotina 3e_nder‘ inte_cjr'o.tiOn %\L

n Future Mil_ita.(‘:j

Se_ne_(‘q.tiOnS

TRAINING

Learn More
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RoLe of MILITHAKY eDUCATION INSTITUTIONS

Steps For Tramnin
P 9

FIND THE RIGHT fé
GENDER EQUALITY
TRAINER

MOTIVATE PEOPLE m:rlclsﬁgim
TOATTEND HUMAN AND FINANCIAL
TRAINING RESOURCES

TAILOR
THE TRAINING 13
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STEPS TO BE TAKEN BY THE ORGANISATION COMMISSIONING TRAINING

source: https://euse.europn.eu./ f&rmstreo.wmf{ toodlkits
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Monitoring the application of
ecy.a.l.itd Fol.;c.ies s
Fundanental For progress
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RoLe of MILITAKY &DUCHATION INSTITUTIONS

C.\*\onaina Process . @

ORGANISATION

Cadet Trqin;na nfliuences

Gender lntearo.tbn

WHAT IT WANTS
TO ACHIEVE
THROUGH TRAINING
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"T\e P‘\;Lito.r‘:) Gender Studes Q“\C,S)
Project aims to mmcrease Knowl_edae
about oender n European Miljtof:j
mstitutions, qddr'essma dwverse
realities.”
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KelLeVANCE oF CoNTINUOUS STUDIES...

MIL/TARY GENDER STUDRES

ESDC
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KelLeyanece of corTinvovS STuDIES..

- "Research on \harassment, Feninisn, and post-traumatic stress
I

s essential to IPProVin t\he mil_itar‘:j experience For women.

(carreiras, Z.OOQ-)

Military academies received a record 114 Most restricted reports involved military
restricted reports of sexual assault in the academy students as victims and alleged
2021-22 school year. perpetrators.

< m:
. g3 - Restricted reports of sexual assault received by the military service Share of restricted sexual assault reports received by the military

academies, school years 2007-08 to 2021-22 services academies by victim and perpetrator status, academic years
2019-20 to 2021-22

114
Unknown alleged
[ O] 100 ‘ perpetrator,
ESDC 80 Student alleged student victim
perpetrator, non- (T%)
student victim
s6 (13%)
. o 52
— -
2 2% i Non-student
7 n alleged
14 perpetrator, Student alleged
in s i e
1me) student victim
2007- 2014- 2021- (64%)
08 15 2
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KeLeVANCE OF CoNTINUVOUS STUDIES...

Can we Prevent Sexual Harassment in the Military?

= YES! By implementing
for sexual harassment

= YES! By investigating every report
= YES! By providing a clear definition

for sexual harassment

= YES! With the right policies and

procedures for all staff
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Knowing what sexual harassment in the military is...

is half way to avoiding it

o i B

Sexual harassment in the military

“Sexual harassment is more common in military than
civilian life.”
British army (2015). "Sexual harassment report 2015". gov.uk

Canada, 2018: 28%

France, 2021: 37% W / 18% M
Germany, 2014: 55% W / 12% M
United Kingdom, 2021: 35% W
United States, 2018: 24.2% W

Studies show that incidences go
unreported because of the
masculine culture at work and
fear of retaliation.

)
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The effects of sexual harassment
include trau trauma, anxiety, and
embarrassment, making it difficult
to speak about.
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CONCLUSIONS e e

"'t s essential to continue promoting gender
e_iuo.l_.t:) n the /'\rmed Forces, VQ.Lbuna research
and best Pr‘o.c,t-ces.

Questions to reflect e

® How can we create nore mnclusive Spaces n M.L.tcmb
nstitutions?

® What are the nost effective wauyS to promote ender
e'?r(*Q‘L'tb n the M;Lto.r‘:j
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