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Abstract

, Q WKH (XURSHDQ 6HFXULW\ DQG 'HIHQEHWELRQORIIB ERROIC
SUHVHQWLQJ WKH (XURSHDQ LQLWLDWLWSLRWHG®G EM (R[FXKPXMHORD)Y
Erasmus)t The objective was to summarize the information about the initiative (history, objecti
ves, areas of implementation, e.g.) for its stakeholders, notably the European military academies
and their representatives at the steering instances of the initiative, as well as for the public.

In 2018, its actors will celebrate the 10th anniversary of the Military Erasmus and its con
tribution to the formation of a European strategic culture supporting the Common Security and
Defence Policy.

Owing to its development in terms of partners and activities, the reporting on experiences by
students and managers of the training, the growing support to its objectives formulated at the
highest national and European political levels, the renewed ambition to propose new forms of col
ODERUDWLRQ EHWZHHQ WKH EDVLF PLOLWDU\ RKAFMXNFHGE XFRIW L
WKH AUVW HGLWLRQ WKH OLOLWDU\ (UDVP&\DU,I?R SRHMNH QW IMRLUR §
on the edition of a second edition of the booklet at the occasion of the 10th anniversary.

Keywords in alphabetical order:

%DVLF RIAFHU HGXFDWLRQ FRPPRQ VHFXULW\ DQGH®HIHQFH F>
3ROLF\ (0,/<2 (UDVPXV OLOLWDLUH (XURSHDQ ROAWHDW LQW SRU!
by Erasmus, European Security and Defence College, harmonisation, Implementation Group, inter-
operability, Military Erasmus.

3DLOH &DOYR 6 (XURSHDQ (G XFRDIW 2 RAF HIUQ/G 2 7UIDH QIXQUR SRD Q<R®ALW L D W
([FKDQJH RI <RXQJ 2IAFHUV ,QVSLUHG E\ WWIDR/P RY WAKUHX /HROSH DBQ 6 H B X B Q WH D
&ROOHJIH ,6%1 $YDLODEOH KWWS ZZZ HPLONR WXAVLW3IXEGHFDXO'
WLRQV 3DLOH (UDVPXV %RRNOHWB SGI
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2. Foreword by the High Representative for the
Common Foreign and Security Policy (CFSP)

HR/VP Federica Mogherini

In the last couple of years, we have advanced towards a European
Union of security and defence more than ever before. We have set up
new tools that will allow the European Union's Member States to invest
together in defence capabilities, research together, act together on the
AHOG %XW RXU ZRUN RQ GHIHQFH LV QRW MXVW |
it is also about creating a common strategic culture within our Union. It
has become more and more vital that our military personnel have the
opportunity to enjoy a truly European training and education.

7KH (XURSHDQ LQLWLDWLYH IRU WKH H[FHIDYPXWRI MR XHQIHR| RRH.
important today than it was at the time it was launched, ten years ago. Since then, the “Military
Erasmus” has become an essential resource for our military personnel, and thousands of military
RIAFHUV KDYH EHQHAWHG IURP WKH SURJUDPPH

7KH YDULHW\ RI RXU PLOLWDU\ WUDGLWLRIH/ RIITBXU BRR E@ LN\QJL
test strengths. But we need our military staff to be familiar with the international environment they
ZLOO ZRUN LQ WR IXOO\ UHDS WKH EHQHAVWY KIL DKPR U KWHRE MWLLY
hout this booklet, the Military Erasmus adequately demonstrates that 'interoperability’ begins with
mutual understanding, shared know-how and good personal relations.

7TRGD\ RXU &RPPRQ 6HFXULW\ DQG '"HIHQFH 3RWIFVU\D(QDWP®&V UH
on the theatres of operations, with young leaders trained to work together. We see the practical
EHQHAWY RI D FRPPRQ PLOLWDU\ FXOWXUH

This is why we have decided to invest more and more on common European training opportu
QLWLHV IRU RXU PLOLWDU\ SHUVRQQHO 2RISHDOKW WD\ QR DOFKH @'
from hybrid threats to tactical airlift. Some projects in the Permanent Structured Cooperation on
GHIHQFH 2 VHW XS E\ OHPEHU 6WDWHYV 2 DUH DQYRV\RPNXNQWM R

come in common trainings and exercises.

The Military Erasmus has spearheaded much of this work. Just like the Erasmus programme
has shaped generations of European citizens, the military Erasmus is shaping a new generation
of European servicemen and women. It is shaping a European strategic culture for the Europe of
defence.

Federica Mogherini
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3. Foreword by the Head of the
European Security and Defence College (ESDC)

Mr. Dirk Dubois

As | am writing this, it is almost to the day 10 years ago that |

started working on the European initiative for the exchange of young
RIAFHU LQ WKH UXQ XS WR WKH )UHQFK 3UHVL
LWVHOI ZDV QRW FRPSOHWHO\ QHZ EXW ZRUN K
LQLWLDO VWRFNWDNLQJ H[HUFLVH ZH LGHQWL/
ZH PDQDJHG WR AQG ZD\V DURXQG WKHP 7KH L
DERXW WKHP LQ WKLY SXEOLFDWLRQ :KHQ ZH K
Implementation group in 2009, | said that it would take 10 years for
the Initiative to have some success. Well, we are now ten years later

and thanks to the combined efforts by enthusiasts from Member States and the ESDC Secretariat,

we achieved success even beyond what | dreamt to be possible.

But anniversaries should not only be used to look back, they also must be used to look ahead,
WR DVN ZKHUH GR ZH JR IURP KHUH ZKDWH VR WDOQKMHEG KK ZD@ \
operability was always one of the cornerstones of the Initiative. But does that mean that we must
FUHDWH D RQH VL]H AWV DOO RIAFHU" ,V WHKHUS$HR QHOR VR QXHW2D HY
PDQGHU" 7KH DQVZHU WR WKDW PXVW EH QR 7RO KRK¥}WHKIVW W
was achieved by the general who was able to combine the strengths of the different units in his
army (read now: armed forces), whilst compensating for their weak points.

Solving this dichotomy between the requirement to have common core knowledge, skills and
autonomy/responsibility on the one side and national education and training choices on the other,
is the real challenge of the Initiative. By solving on this riddle, inevitably we will grow closer to
each other. The end goal must be to reduce the time necessary to train people from different
EU Member States preparing to deploy together, because they already have a good background
in common. A large part of that time saving can only be achieved if you trust each other. Being
educated and trained, having practiced, faced and overcome challenges together is probably the
best and most enduring way of creating trust between young people. This is after all the approach
taken one way or another in all military training and education.

Creating common modules, international semesters or joint master programmes are not an
end by themselves. They are tools to help create this trust, they are a means to educate and train
the future military leaders so that they can more easily work together. And since they are tools,
WKH\ VKRXOG QRW DOO EH LGHQWLFDO EXW KHK H\UWHK Q R & GWIKGIOAY
VROXWLRQ EXW QHHG WR EH FRQVWDQWO\ HYW QKEZWHK®G ORS®DW
7KLV LV ZK\ WKH ,QLWLDWLYH LQ WHQOBDQRWZEE& QA § W\LIKOHGQ HWM & |
very likely be as much evolved from the current situation as it has evolved in the last ten years.

Dirk Dubois
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4. Introduction
Where are we in the Initiative after 10 years?

4.1 The beginning

Because of security threats and challenges to the European Union (EU), the European Security
Strategy (ESS) was adopted in December 2003Five years later, on 11 December 2008, the
Report on the Implementation of the European Security Strategy (ESS) was issudfithin this
UHSRUW WKH QHFHVVLW\ RI D FRPPRQ WUDLQLQJ BQN®BIBWLHF 2I1A
SDUH \RXQJ RIAFHUV IRU PDQDJLQJ WKHLU IXWRWHRBKDQD ARWKY C
an international frame after graduatiort.

Almost at the same time in 2008, all EU Ministers of Defence approved a document launching
WKH (XURSHDQ \RXQJ RIAFHUV H[FKDQJH VFKHPH PRORDHG RC
H[FKDQJHV EHWZHHQ RIAFHUV LQ WKHLU IQQRWE B QVWHJ DLEQ IOQ V8 K
(XURSHDQ DUPHG IRUFHV WR ZRUN WRJHWKHV DPQQGV MWKWML LY ®I W HAKR
VKRXOG IDFLOLWDWH H[FKDQJHVY EHWZHHQ BXD WRRQIBDPHW WBIGQR Q
national and voluntary basis, with assistance from the European Security and Defence College
(ESDC}:®

,Q JHEUXDU\ GXULQJ WKH AUVW PHHWLQDNG WRHA®S OH\P\H @ I,
KRZ WR IXOAO WKH PDQGDWH RI WKH (8R0MXHM \RHAPL RO 'GIDHPGIFH (
SHDQ ,QLWLDWLYH IRU WKH H[FKDQJH RI \RX@XRIXAHU¥E HIQ\EQILQ
the IG Chairman stressed the need for merging existing programmes, such as Erasmus and other
HIWHUQDO IXQGLQJ ZLWK WKH JRDOV RI WKH 4XQLRNL DLVQLVY H4: QH U
ZHUH GHAQHG 2 DPRQJ WKHP WKH LPSOHPHQWDMWeloRE fout D FRPPR
QWs were “Provision of internet access to raw data of detailed stocktaking”, “Creation of a dedica
ted forum for the exchange programme”, “Creation of a framework agreement for administrative
and legal challenges linked to the Initiative” and “Development of other common training medu
les”. At a later stage, the QWs were re-named to “Lines of Development (LoDs)” and new problem
DUHDV ZHUH GHAQHG LQ RUGHU WR EH VRO YAFH LR (G)OFDL\U L V@ \@ HC

&I &RXQFLO RI WKH (XURSHDQ 8QLRUDWHJI\ {UKRSHOUH 6(KERRBHWLNGEW EHWWHU
ISBN 978-92-824-2421-6. Passim.

&l &RXQFLO RI WKH (XURSHDQ 8QLRQ WLRQ@ESRSERUKWM RQUWEHD,®@ SHHHXKHMQWD 6 W |
ding Security in a Changing World. Brussels. Document S407/08. Passim.

&1 *HOO + (XURSHDQLVLQJ WKH L QLIDLCDAH QUAHRH B \P-D &X 2B ISFRXUOXKPQ L6WR P
I[IURP WKH RSHUDWLRQDO $VSHFW =DJUHE RBXEODHEWWHRIRURWHBXULM\, $BRREBF
P. 3-11

&l &RXQFLO RI WKH (XURSHDQ 8QLRK®M &RXQFLQ®@G PHMEHNWIDD RIIDMLUV DQG ([WH
Council Decision. Document 15396/08. Brussels. P. 5.

6  Cf.: Gell. H. (2015). Increase of Students’ personal Development by Internationalisation. Habilitation Thesis. Brno.
P. 29-30.

5HPDUN RI WKH DXWKRU :LWK WKH 7UHDWG6' BRI ADNE R® -0 MMG. AFFD WKRIQWM K IR W
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7KH SDUWLFLSDQWY RI WKH AUVW ,* PHHWLQJ LQ %UXVVHOV RQ
Source: European Security and Defence College.

$OVR RWKHU QDPHV 2 EHVLGHV WKH RIAFLDO RQH 2(DBSRREVHG .
OLOLWDLUHpP “(0,/<2u ([FKDQJH RI 0,/LWDU\ <RXQJ 2IAFHUV RU

&RQIHUHQFHY GHGLFDWHG WR WKH ,PSOHPHQWDWLRQ *UF

7R IXOAO WKH FRPSUHKHQVLYH JRDOV WKH ,PSEWRIPQW RW LR
quarterly basis. On the other hand, it turned out that for detailed elaborations more time is neces
sary, that is why in 2009 two bigger conferences were held in Brno and in Stockholm during the EU
presidency of these countries. In 2011, Poland followed with a conference in Warsaw.

$ ELJ VWHS IRUZDUG ZDV PDGH LQ ZKHQ XWH REDN L% 27 | X F
decided to conduct annual one-week conferences following a rotation principle. Per contract, the
conference topics were dedicated to solve challenges of the Implementation Gréuim. 2013,

WKH AUVW VR FDOOHG '"LQWHUQDWLRQDO OLOLWDUR®PRGZHBLE\
Romania, Poland, Czech Republic, and Hungary in 2018.

7KH 3DUWLFLSDQWYV Rl WKH AUVW LO0$) LQ 5HLFKHQDX $XVWULD LQ
Source: Theresan Military Academy

8 Remark of the authors: The IMAF agreement can be found in chapter 10.7.
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2XWFRPHV RI WKH L0$)V ZHUH QHZ &RPPRQ ORGRQBI® WHMIRH\A U V\
WHU KRZ WR AQDQFH WKH ,*.V JRDOV E\ XYIL\QWLHJW KB RPRQI XBG KX
les and the international semester, and new topics which should be implemented in the Basic
2IAFHU HGXFDWLRQ EDVHG RQ QHZ WKUHDWY DQG FKDOOHQJHV

4.3 Events linked to the European Presidency and the Implementation Group

2QH Rl WKH FRPPRQ PRGXOHYVY 2 GHYHORSHG ZLWKLRHWEKBH3,P S(
Olympiad, which is conducted every two years in a country, which holds the EU Presidency. The
AUVW PRGXOH WRRN SODFH LQ &\SUXV LQ IR XMRIDHGE DEL AU H

2IAFHU &DGHWYV IURP (8 OHPEHU 6WDWHYV DWH WRFRROPSRAWIH L
ting essays, knowledge competition, and creating cover pages for the later publication in order to
strengthen a deeper understanding for the European security and defence culture.

Numerous participants of the 3 CSDP Olympiad in Slovakia in 2016.
Source: Armed Forces Academy of General Milan Rastislav Stefanik in Liptovsky Mikulas.

The annual European Military Academies Commandants’ Seminar (EMACS) is also more and
more linked to the Initiative. Taking place in a country, which holds the EU Presidency, the-(Rec
tor-) Commandants are informed about the latest developments and elaborations of the Imple
mentation Group and the European Security and Defence College (ESDC). Starting with 2018, all
Rectors, (Rector-) Commandants, and Superintendents from all services were invited in order to
FUHDWH D SODWIRUP IRU WKH HQWLUH (XURSHDQ 8QLRQ %DVLF =

17




4.4 International semesters

Based on a document authored by the Special Adviser to the President of the European-Com
PLVVLRQ 2 ZKLFK UHTXHVWHG D "(XURSWRB bHFP)HYIMHWN QRIQ VHVM
develop such an international semester in 2015 within the frame of a two-year ERASMUS+-Stra
tegic Partnership Project.

The international semester consists of 11 modules, some of them already had the status
of “common”, and the Implementation Group approved some of them with this status during
the project phase. All the common modules of this international semester are listed in the table
hereinafter:

Name ECTS
Basic Military English 2
Comprehensive Approach

Cross Cultural Communication

Cultural Awareness

Cyber Security

Electronic Warfare

Interoperability

/IDZ Rl $UPHG &RQALFW
Military Leadership A (tactics)

Military Leadership B (leadership training)
Military Leadership C (sports leadership)
Total

AINININIOININININ|A

w
o

For all the common modules e-books, e-learning and other didactic materials were elaborated
DQG 2 IROORZLQJ D FHUWDLQ SURFHGXUH 2 FBQ3EALFRZOQLARDMC
University of Land Forces in Wroclaw. In 2018 Greece, Poland, and Romania implemented this
international semester in their national curricula as such, other Member States took elaborated
modules according to their needs.

Since the elaborated international semester focuses more onto Land Forces rather than to
other services, the Implementation Group decided to prolong its quarterly meetings for one day,
the second day is dedicated to mainly Air Force,
Medical, Naval, and Technical BOElIs in order to
“I have increased my language EULQJ WKHP PRUH DQG PRUH RQ E
skills” steps for developing international semesters

6HEDVWLDQ /HFK 21AFHU aﬁs%%f‘ BYher than Land Forces were initiated
during such meetings in 2017.

&1 %DUQLHU O ,Q 'HIHQFH RUGQWURHDV'BIBRA¥VFERQWHWR (XURSH-V 6
Brussels. EPSC Strategic Notes. Issue 5/2015. P. 8.

18



4.5 Lines of development

The challenges and the necessary elaborations of the Implementation Group were clustered in
so-called lines of development (LoDs). Detailed LoD descriptions can be found in chapter 8, the
following table gives just a short overview about the different topics:

LoD No. | LoD Name solved (s)/ongoing (0)

1 System of Equivalences s

2 Development of Competences S

3 Development of IDL (e-learning) s+o0

4 Create an IT-Platform s+o0

5 Supporting Develop Mechanism/ Framework s+0

6 National Implementation of the Programme s+0

7 Lifelong Learning s+o0

8 Common Modules s+0

4.6 Networks

Due to the regular IG meetings, IMAF and other conferences and regular ERASMUS+ meetings
WKH ,PSOHPHQWDWLRQ *URXS FRXOG FUHDWHWYVQHWVNERHNARD GX
%2( :KHQ LW FRPHV WR IXOAOOLQJ WKH ,*-V PO@QGHWHY WX P QG
because it speeds up all the elaborations and international activities. It also helps to inform deci
sion makers fast.

ERASMUS+ contracts signed in Cyprus under the auspices of the Minister of Defence in 2017.

Source: Ministry of Defence, Cyprus.
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4.7 Summary of outcomes

Within ten years of work, the Implementation Group could achieve a lot. Just as an example, in
GXULQJ WKH AUVW FRPPRQ PRGXOHV RQ (6'3WLFQPIQRQ F® X
EH ZHOFRPHG 2 DV D FRPSDULVRQ 2 LQ WKH VWKFEU\GDGHWYV DC
students participated in common modules, and the tendency is increasing from year to year.

5HJXODU FRQIHUHQFHY DW H[SHUWV:- DQG GHFLVLIRRQPDRHUV
to the persons who need it, and provide excel
lent opportunities to elaborate details.
“l had the chance to meet

long-lasting friends that made me All the lines of development are on a winning
participate in many of the country’s WUDFN E\ WKH HQG RI 2 |IRU H
traditions and cultural activities” common modules with 103 ECTS in total were

UOURIHQ sLrDQeRY 20F R &Qﬁ’dm\ﬁ, and a lot of them are conducted on
a regular basis.

The implementation of the international semester at variouBOEIsis a great leap forward. At
a single stroke, 11 common modules are implemented and all the institutions offer the semester

also for international participation.

With all the efforts, the Implementation Group shall never forget its main goal: To facilitare the
FRQVWDQW LPSURYHPHQW RI (XURSHDQ RIAFHUV- HGXFDWLRQ |
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%HQHAWY DQG 3RWHQWLDO RI (XURSF
(GXFDWLRQ DQG 7UDLQLQJ RI IXWXUH

5.1  Motivation for a research project

When the IG for the “Military Erasmus” started its work in 2009, not everybody was convinced
WKDW WKH HODERUDWLRQV FRXOG EH EHQHAFLDO IRU WKH HGXF

7KH PDLQ DUJXPHQWYV DJDLQVW LQFUHDVHG 2IAFBQ %PGWW H[F
were:
+ 1HFHVVLW)\ IRU AQDQFLDO LQYHVWPHQWY ZKHUH WR JHW WK
* Increased exchanges cause increased administration work.
'LIAFXOWLHV RI PDQ\ GLIIHUHQW RIAFLDO ODQJXDJHV ZLWKL
'LIAFXOWLHYV Rl PXWXDO UHFRJQLWLRQ RI OHDXFOMQRAXWFI
systems.
:KHUH FDQ DOO WKH FRPSOH[ LQIRUPDWLRQ EH IRXQG"
Does it make sense at all if we tear out cadets from ongoing study programmes and send
WKHP DEURDG" &DGHWYV PD\ PLVV SDUWV Rl HGXGDWLRIQQDW k
the education at home is high.

JRU PRVW RI WKH DUJXPH

DERYH 2 WKH ,* FUHDWHG \ “| can participate in projects

manage these challenges. The last mentioned focused on developing cadets
FRXQWHU DUJXPHQW 2 GR & skills and competences”
H[FKDQJHV DW DOO 2 PRWL-YI $QQD =DPLDU =LyaNRZVND

. . ,PSOHPHQWDWLRQ *URXS PHPEHU
duct a huge research study in order to falsify or Q Q

verify the statements.
5.2  Introduction of the research project

To guarantee a high quality of the research project, it was embedded into the highest possi
ble academic process, the Habilitation proceeding. A look from different angles with different
research methods onto the exchanges should avoid criticism. The three main research pillars are
introduced within the sub-chapters hereinafter.

5.2.1 Comparison of grades
'LWKLQ WKH %2( VIVWHP ZKLFK ZDV UHVHDURKHG&F FUK & DIGHDVE Y \

special knowledge but also the other parts of the learning outcomes, which are skills and eom
petences. The study concentrated onto the development of achieved grades of future leaders
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who spend mobility periods abroad in comparison to those one who just stayed at the home
institution.

%DVHG RQ JUDGHV ZKLFK ZHUH FRPSDUHG WKH RXWEFR
2IAFHU &DGHWV DFKLHYHG EHWW

thei mn i rison with non-mobilit
3, DOZD\V UHFHLYH SRVL \k?ﬁw%@ﬁ&% o VRPH AV
IURP VWXGHQWYV ZKR SD LS H ’ . -
. ” who had worse grades “before their mobility
the mobility exchange programme . . : .
(Enrico Spinello periods in comparison to others could achieve
,PSOHPHQWDWLRQ *URXS PEMHAMMWYHU RQHV DIWHUZDUGYV 7KHU
WKLV UHVHDUFK 2 WKH FRQFOXVL
that internationalisation has a positive effect

onto the development of skills and competences of future leaders.

7R YLVXDOLVH WKH VWDWHPHQWY DERYH D AJXWH, WVVKREY X
the development of grades during a study period of the latest class which was researched by the
DXWKRU 7KH RUGLQDWH H[SUHVVHV WKH JUDGRHYWVWUDEKEH DEV R
H[SUHVVHV WKH UHVSHFWLYH VHPHVWHU 7KHQHRIOR2CGUODO0CH
LQFOXGLQJ PRELOLW\ DQG QRQ PRELOLW\ 2IAFHVKREBE ®HW \P HDKQY
RI QRQ PRELOLW\ 2IAFHU &DGHWV ZKHUHDV WKH EROHXHQ SRIOOD L
PRELOLW)\ 2IAFHU &DGHWV :H FDQ VHH WKDW 28 A FRIWHE&\D K H W R KL
LQ PRVW FDVHV SRRUHU JUDGHVY WKDQ WKH RWKHUV®2 EXW DIW

Development of grades before and after mobility periods.
6RXUFH 'DWDEDVH RI JUDGHV AJXUH FUHDWHG E\ WKH DXWKF

10 Gell, H. (2016). Increase of Military Leadership Skills and Competences of future Leaders by Internationalisation.
8QLYHUVLW\ RI '"HIHQFH LQ %UQR 6FLHQWLAF -RX®&IDO (FRQRPLFV O0ODQDJH

11 Ibid.
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If all means of all researched classes were compared, the result was that in any case mobility
2IAFHU &DGHWV: PHDQV RI JUDGHV ZHUH EHWWHU WKDRBLQRQ® PRE
WHU VKRZV WKH UHVSHFWLYH GLIIHUHQFHYV 1HJDM MWKHARKUHYV |
WKH JUDGHV PRYH WRZDUGV WKH AJXUH WKH EHWWHU LW LV

&RPSDULVRQ RI JUDGHV:- PHDQV RI DOO UHVHDUFKHG FODVVHV
Source: Database of grades; calculations and table created by the author.

7KH DVWRQLVKLQJ RXWFRPH Rl WKLY UHVHDUFKBGOGDAFXDV W
ties to achieve the learning outcomes during the post-mobility semesters. Therefore, it can be
VWDWHG WKDW PRELOLW\ SHULRGV 2 LQ WKKW ¥ \SH \ZILWIKY & XHUI DH
onto achieving learning outcomes.

5.2.2 Comparison of metabolic data

During research projects with a specialist, a check system was developed which objectively
TXDQWLAHV WKH DPRXQW RI PHQWDO DURXVDO GHWHUPLQHG E
ters. The blood is analysed by a device from the
LOQWHQVLYH PHGLFLQH ZKLFK LV Ol
a¢,09 3 \90mputer being able to iden
e composition of the blood within three

“From the military education point -
Rl YLHZ WKH (UDVPXV \/‘Yy}
the best thing I've done and I'm t'_t I
VXUH LW ZLOO LPSDFwW B'®ESP\ IxwxUH

service”
7RPDV] +HLW]PDQ 20FHU &DGHW

12 Remark of the author: This method is called “Clinical Stress Assessment (CSA)”, invented by Univ.-Prof. Porta Sepp,

PhD, an Austrian stress researcher.
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7KH VLPSOH UDWLRQDOH FRQVLVWYV RI WKH NQRZOG\GUEAXYWKD
ces parameters of breathing, such as
* pCO, decrease and pQincrease;*
» buffer potential, this may be considered as compensatory power,
» lactate and glucose changes, characterising the state of carbohydrate metabolism, and
» changes of blood electrolytes like sodium (Na), potassium (K), calcium (Ca) and magne-
sium (Mg), all of them are shifted in and out of body tissues in proportion to the intensity
of mental load*

Especially the changing interrelationships between the above-mentioned parameters are
sensible instruments to measure not only the quantity of a mental load but also the individual
VWUHVYVY FDSDELOLW\ ,Q RWKHU ZRUGV OHQWDO DURRXR¥D&G WU
ases impacts upon metabolic parameters that is why the precise quantity of mental arousal is
detectable from the change of those meta
bolic parameters. If now the mental arousal
RI PRELOLW\ 2IAFHU &DGH
QRQ PRELOLW\ 2IAFHU &DG 8, ZDV DWWUDFWHG E\ WKLV P
FHG WKDW PRELOLW\ 2IAF because it is proposing a very actual
WKHLU SHUVRQDO GHYHOF theme thatis not usually discussed in
during their stay abroad. our institution”

)LJDQ $GULDQ )ORULQ 20FHU &DGH

Within the research project, mobility and
QRQ PRELOLW\ 2IAFHU &D
in measuring their metabolic status, after
returning from a mobility period or without having been abroad. To achieve a valid result, group
averages were calculated and compared. The approach was to compare those metabolic data of
PRELOLW\ 2IAFHU &DGHWYV ZLWK QRQ PRELOLW\ REHN\N UZKHBOK D
WDO DURXVDOV 7KH IROORZLQJ WDEOH FRPSULVHV ABRNKS DY/
Cadets’ metabolic basal data after the mobility period.

13 Remark of the author: pPCO LV WKH SDUWLDO SUHVYV Xi8the partitd preisEURef GxydgeiL GH S 2

14 *HOO + ,QFUHDVH RI 6WXGHQWYV - SHUYRQIMIL RHY HEORLSYFHHIQM VE\\ R Q WWHH E
Faculty of Military Leadership. Habilitation Thesis. P. 66ff.
15 Cf.: Ibid.
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Mobility pH pCQ BE HCQY po, O,sat'® Na Ca Mg K BG*®
2I1AFHU &P GHW

Unit value mmHg° | mmol/l# mmol/l mmHg % mmol/l mmol/l mmol/l mmol/l mg/dl
Mean 7.423 35.175 -1.475 23.188 71.213 94.300 | 144.425 1.115 0.504 4.528 | 103.125
SD 0.027 2.909 1.798 1.656 6.546 1.872 2.456 0.076 0.028 0.242 7.492
SEM 0.009 1.029 0.636 0.585 2.315 0.662 0.868 0.027 0.010 0.086 2.649
Non-mobility pH pCQ BE HCQ po, O,sat Na Ca Mg K BG
2IAFHU &P GHW

Unit value mmHg mmol/l mmol/l mmHg % mmol/l mmol/l mmol/l mmol/l mg/dl
Mean 7411 34.770 -2.550 22.270 73.450 94.660 |143.760 1.055 0.501 2.992 [104.500
SD 0.017 2.577 1.059 1.140 6.332 1.388 1.165 0.031 0.025 0.267 15.565
SEM 0.006 0.911 0.374 0.403 2.239 0.491 0.412 0.011 0.009 0.094 5.503

OHWDEROLF EDVDO GDWD Rl QRQ PRELOLW\ DQG PRELOLW\ 2IAFHU &DGHW)\
6RXUFH 'DWDEDVH RI &DGHWV:- PHWDEROLF GDWD -ND&QGFHKODWLRQV FUHDWEF

The comparison of these basal metabolism data showed that

+ QRQ PRELOLW\ 2IAFHU &DGHWV KDG DQ LQFUHDVHG EDVDO P

*« QRQ PRELOLW\ 2IAFHU &DGHWYV KDG DQ LQFUHDVHG ORZHU
which was being withheld from tissues like muscles, heart and brain,

* QRQ PRELOLW\ 2IAFHU &DGHWYV QHH GHS tdifdRce e GaRX EOH DPR
S+ FKDQJH DV PRELOLW\ 2IAFHU &DGHWYV DQG

e PRELOLW\ 2IAFHU28eIm®|H|W$WniI£ﬂo@Qnon-mobility one, but the slope
2 LQFUHDVLQJCG\ IBRRER X2V SHUFHQW OHVV &RQVHTXHQWO
tissues is provided with much more O

$V D FRQFOXVLRQ RI WKH FDOFXODWLRQV DQG LQWHESQHWDW

EH VWDWHG WKDW PRELOLW\ 2IAFHU &DGHWNG? IVIR\PH W KNHK_ KL B HRAR
R[\JHQ WUDQVIHU LQ FRPSDULVRQ ZLWK QRQ PRELODEWRDGFHU &
IRU ORQJHU SHULRGV 2 VXFK DV RQH VHPHVWHU 2 LQHOIRBVHG PR
ment because the chances to manage challenges better and their resilience are increased.

16 Remark of the author: Base excess (BE) expresses the amount of acid or alkaline which is necessary to restore an
acid alkaline balance according to the normal pH-value of the body.
17 Remark of the author: Hydrogen Carbonate (Hg@cts in bodies as blood buffer system to restore an acid alkaline
balance.
18 Remark of the author: Oxygen saturation (€at) is a relative measure of the amount of oxygen that is dissolved or
carried in a given medium.
19 S5HPDUN RI WKH DXWKRU OLOOLPHWUH RI OHUFXU\ RPRU RWKM X ERWEG \WRX HEYU F
20 Remark of the author: A mole is a unit of measurement for the amount of a substance. It describes as many atoms
DV WKHUH DUH LQ JUDPV RI SXUH FDUERQ $8DOUWWNMXUWHPLW G[BREBMVFHHU OLW
expresses the thousandth part of it within 1 litre.
21 Remark of the author: A mole is a unit of measurement for the amount of a substance. It describes as many atoms
DV WKHUH DUH LQ JUDPV RI SXUH FDUERQ $8DOUWWNMXUHPLW GHUBREBMVFHU OLW
expresses the thousandth part of it within 1 litre.
22 Cf.: Gell, H. (2015). Habilitation Thesis. Op. cit. P. 71ff.
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5.2.3 Internationalisation at home

The third pillar of the research study should identify if international events, which are organised
DW WKH KRPH LQVWLWXWLRQ KDYH D SR\RIWORNV HUWBNWGRR® R
GDWD 2 ZKLFK ZHUH FROOHFWHG IURP H[WHUQDO H¥ DGMYWXWURQ
LGHQWLAHG ZKLFK GDWD ZHUH VLJQLAFDQWO\ FRPPR® WR GUD

The analyses’ outcome was that even short modules with international participation increase
skills and competences of future military leaders. The most important results are listed hereinafter:

» Different academic levels of participants (Bachelor, Master, and PhD students) increase
learning outcomes through interaction.

* Even 5-day-modules improve English skills.

* Increased interaction among the students as such increases learning outcomes. Just
teacher-centred teaching is counterproductive.

e 7KH PRVW LPSRUWDQW IDFWRU LV WKH LQWH USQDHVIHRQYFMHO S
2 WKH EHWWHU DUH WKH OHDUQLQJ RXWFRPHV

One of the common modules, during which the data for the research were collected.
Source: Theresan Military Academy, Austria.

23 Cf.: Gell, H. (2016). Increase of Military Leadership Skills and Competences of future Leaders by Internationa-
OLVDWLRQ 2S FLW 3 ¥
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5.3 Summary of the outcomes

The research study proofed evidence from different angles, by using different methods, that
2IAFHU &DGHWVY EHQHAW IURP LQWHUQDWLRQDOHMW[BKDGQGHANVY 7K H
EHWWHU EDVDO PHWDEROLVP 2 ZKHQ VHQGLQJ
2IAFHU &DGHWV IRU D VHF ’
better learning outcomes when organising

international events at the home institution. « WKH\ VKRZHG XV VHYHUDO IR

leadership and by using case studies,
ZH FRXOG AQG RXW IRU RXUVHOY

Even if there are restrictions concerning |
IRUP RI OHDGHUVKLS AWV XV EI
LQWHUQDWLRQDOLVDWLRQ 1IDWKDQ /DQQHDX 2IAFHU &DGHW

means, recognition issues, bureaucracy,

different levels of pre-education, willing to

modularise education parts and language

SUH FRQGLWLRQV 2 LW FDQ EH VWDWHG WKRW RWWWKH SSO-DHHHQ XV
the education programmes of BOEIs to increase future leaders’ skills and competences. The ques

WLRQ LV MXVW KRZ WR RUJDQLVH PRELOLMAWLYHNRDA WMDY WKH PR
the Implementation Group for the "Military Erasmus" was founded: To elaborate solutions in order

to propose measures to enhance the education of our future military leaders.

24 Ibid.
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%HQHAWY DQG 3RWHQWLDO RI (XURSF
(GXFDWLRQ DQG 7UDLQLQJ RI IXWXUH
WKH &6'3-V '"HYHORSPHQW

6.1 General remarks

Undoubtedly education and training play an essential role in the move towards a more ceher
HQW DQG HIAFLHQW &6'3 DQG LW LV WKH PR WW FROMIVF\ ZDQ GV HI E
culture. The mandate from the EU Ministers of Deferf€agoes back to 2008, but remains relevant
and still guides our actions today in the context filitary Erasmus. It has recently become clear, in
the light of the EU Global Strategy, its Implementation Plan and the relevant Council conclusions
and high-level statements, that we must accelerate and reinforce the procedure.

“EU foreign and defence ministers meeting jointly today all gave a very clear message:

ZH DUH SURJUHVVLQJ VWHDGLO\ WRZDUGY VWUHQJWKHQHG

tinue to do more. This is about protecting our citizens. The European Union has unique

WRROV WR KHOS (XURSHDQV WR WDNH PRUH UHVSRQVLELOLYV

HITHFWLYHO\ 7KLV LV ZKDW ZH DUH GRLQJ ZLWK RXU ZRUN L
) ORJKHULQL +LJK 5HSUHVHQWDWLYH 9LFH 3UHVLGHQW &RXQFLO RQ

The background history and the substantial achievements of tivilitary Erasmus are extenst
vely presented in other chapters of this edition. In this chapter we would like to focus more on the
importance of this endeavour for the CSDP's development and its relevance for other EU actors.

Recognising the paramount importance of training in the context of the CSDP, Military and Civi
OLDQ 7UDLQLQJ JURXSV 2 DV WKH &6'3 UHFRJQ1L VG \ QDHW\LIKDQ U
tial part of the work of various institutions and structures at EU level. As the ESDC is embedded
in the European External Action Service (EEAS), and run by the Member States, it receives tasks
from many EU actors and is invited to participate in their meetings. A closer look at these different
groups and tasks reveals why th#lilitary Erasmus is so essential for any further development of
the CSDP and especially for the strengthening of its defence component.

6.2  The EU Military Committee and the EU Military Training Group
On 30 April 2014, the EU Military Committee (EUMC) agreed on the terms of reference for the

(8 OLOLWDU\ 7UDLQLQJ *URXS (807* DV WKH U WRRILQQLIMHIG UHR XL
rements in CSDP. The aim of the EUMTG is to use a standardised approach to identify the EU's

25 Council conclusions on the ESDP. 6WDWHPHQW RQ WKH (XURSHDQ <RXQJ 2°"FHUV ([FKDQJH ¢

Erasmus. Brussels. 10 and 11 November 2010.
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military training requirements for certain military disciplines in which the EU may decide to play a
VSHFLAF UROH RU IRU WKRVH ZKLFK DUH SDUWLFXODUO\ UHOH

EU Military Committee plenary meeting in Brussels.
6RXUFH (8 OLOLWDU\ &RPPLWWHH &KDLUPDQ: -V &DELQHW

The EUMTG meets regularly to discuss EU military training and education issues and validate
WKH WUDLQLQJ UHTXLUHPHQWY SURSRVHGUEDLWKRIGENTFXSOH B

$QDO\WLYVY 5HSRUWV 75%V 2 |IRU VXEVHTXHQW DBESLWWRH® QVE\ W\KK-
meetings to report to the group on EMILYO

“[t also nuriures tolerance and achievements so that these can be included
understanding for other cultures” in the relevant discipline leaders' TRAs. Usu

(OLQ 1RUUPDQ 2IAFHU &aly the/BOE level is considered as the starting
point and is of paramount importance because

any Military Erasmus common module covers a

curriculum agreed by the Member States (MSs), which is then supplemented and further develo
ped. The IG has also decided to consider creating new common modules related to the 21 EUMTG

disciplines.
6.3 EUMC SQF for all levels of a military career

On 6 July 2016, the EUMC approved the EU Military Training and Education Annual Report
RI 7KH &6'3 5HIHUHQFH &XUULFXOXP IRUW2IBERWWR GHOYX®

standard curriculum composed of programmes or modules that should be implemented in the
national military training and education systems.
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Based on the above, the EUMC Chairman, General Kostarakos, in his letter of 19 July 2016,
LQYLWHG WKH (6'& WR FRQVLGHU WKH AQ RO WKHWERPWERQRO/XRE
WLRQ )UDPHZRUN 64) IRU DOO OHYHOV RI PLOLW HXWHHIRDHHNY 2 |
&RORQHO 2 DV D FRQWLQXDWLRQ RI WKH 64) IRU 2IAFHU &DGHWYV

A comprehensive SQF will
+ HQDEOH WKH KDUPRQLVDWLRQ RI QDWLRQDO TXDOLAFDWLRC
» promote the development of new educational programmes,

facilitate the development of the CSDP Reference Curriculum,

help to guarantee a high level of interoperability among the armed forces of the MSs,

facilitate quality assurance,

spread the EU security culture through all levels of military career, and

guide relevant work strands of the EUMTG and discipline leaders.

The EU Military Committee Chairman, General Mikhail Kostarakos.
6RXUFH (8 OLOLWDU\ &RPPLWWHH &KDLUPDQ:V &DELQHW

“In these times of speed, the importance of having solid foundations is more
LPSRUWDQW WKDQ HYHU 7KH UROH RI (6'& LQ EXLOGLQJ W
WV ZRUN PXVW EH IXUWKHU VXSSRUWHG SUHVHQWHG DC(

| can only commit myself in doing all that is possible to this end”
*HQHUDO OLNKDLO .RVWDUDNRV WKH (8 OLOLWDU\ &RPPLWWHH &
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The ESDC has already initiated the creation of ad hocWorking Group of MSs’ representatives
with a view to
» creating a community of interests,
» consolidating and discussing national inputs,
« GHAQLQJ GHVFULSWRUV IRU DOO OHYHOV RI RIAFHU FDUHH
 validating the SQF against national/Bologna requirements,
» implementing the SQF within the national systems, and
» considering existing work of the EU (FRONTEX) and NATO.

6.4 EU Maritime Security Strategy Action Plar®

7KLV $FWLRQ 30DQ SXWV WKH (XURSHDQ 8QI6RQ 20 B DMMWICP H
-XQH 2 LQWR SUDFWLFH ,W LV EDVHG RRNW K/H FREROUBDLQ S ¢
IXQFWLRQDO LQWHJULW\ UHVSHFW IRU UXOHV DQGBFSOXNGQOUSO
WKH GHFLVLRQ PDNLQJ DXWRORP\ RI WKH (8 2 DV
GHAQHG E\ WKH (XURSHDQ-8

.rlty Strategy. These prmmples are gnshrlned “These events lay the foundation for
in every measure detailed in the Action Plan. future cooperation

The Strategy brings together both internal and LQ ZRUOGZLGH PLVVLRQV DE
external aspects of the Union’s maritime secu EDSKDHO 9HUPHHU 2IAFHU FDGH
rity and to this end, the Action Plan contains

actions and sub-actions in each work strand.

In Work Strand 5, which is the Maritime Security Research and Innovation, Education and Trai
ning, the Member States, Commission, External Action Service (MSs,COM, EEAS), amongst others,
are tasked to

» establish new and further develop existing networks for knowledge and competence deve

ORSPHQW LQ WKH AHOG RI PDULWLPH VHFXUILWYWLW KWHM
centres and academies,

» create an inventory of existing networks for knowledge and competence development in

the area of maritime security and use this, taking into account the ESDC's contribution,
to develop a European Maritime Academy Network between navy and marine academies,
maritime chairs of universities and coastguard functions, and

e H[SORUH H[FKDQJHVY DQG DFDGHPLF FRPSHWLWLRQV DPRQJ

States, inter alia, through strategic partnerships under Erasmus+.

The 1G took immediate action and, based on an ESDC curriculum on maritime security, the
GHYHORSPHQW RI D VLPLODU FXUULFXOXP ZDV kQ$ WRNWH & FEH\U\
&DGHWY DQG MXQLRU RIAFHUV LQ WKH FR@WKNUNHRIRWKHQOVATL
Athens in 2016 with 40 participants from MSs was also opened up to civilian students and junior

26 Homepage of the European Commission. Sub-page for Maritime Affairs. URL:
https://ec.europa.eu/maritimeaffairs/sites/maritimeaffairs/files/docs/body/20141216-ac tion-plan_en.pdf.
[19-4-18].

27 Ibid.
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staff members of other relevant civilian services, including the coastguard. Since then, the same
course has been offered by the HNA every April.

The 40 participants of the 2™ Pilot Maritime Security Common Module in Piraeus, Greece in April 2017.
Source: Hellenic Naval Academy.

Moreover, in line with the above tasks of the Action Plan, the |G introduced maritime security as
one of 10 thesis topics in the context of the biannual CSDP Olympiads in 2014, 2016 and 2018.
The best thesis of the 2 Olympiad was on The Importance of a European Maritime Security
Strategy for the EU

“I have the satisfaction of building a common educational programme

in the frame of the EU security”
3LRWU 3LHWUDNRZVNL ,PSOHPHQWDWLRQ *URXS PHPEHL

Finally, the 1G launched a procedure to set up strategic partnerships under Erasmus+ between
naval academies, inviting MSs’ naval academies to dedicated meetings since December 2016.
Six academies from Bulgaria, Estonia, Greece, Italy, Poland, Romania and Sweden have already
presented programmes expressing their interest.
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7KH 6SDQLVK 2IAFHU &DGHW UHFHLYLQJ KLV DZDUG IRU WKH EHVW
the 2" CSDP Olympiad in Athens, Greece in May 2014.
Source: Hellenic Army Academy.

The numerous participants of the "¢ CSDP Olympiad in Athens, Greece in May 2014.
Source: Hellenic Army Academy.

“Such international initiatives .
become a key element for
maintaining stability
and security in our common

, FRXOG OHDUQ KRZ GR WK
structures look like and become
IDPLOLDU ZLWK WKH HTXLSPH

use”

European regions X 'DZLG *DQF]DN 2IAFHU FDGHW
(UQHVW ODUNRZVNL 2IAFHU FDGHW
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6.5 The 2014 EU Cyber Defence Policy Framework

&\EHUVSDFH LV RIWHQ GHVFULEHG DV WKH AIMMKL\GRPDOQNRI W
implementation of the EU’'s CSDP as the domains of land, sea, air, and space. The successful
implementation of the CSDP has become increasingly dependent on the availability of, and access
to, a secure cyberspace. Robust and resilient cyber defence capabilities are now required to sup
port CSDP structures and CSDP missions and operations. The November 2013 European Council
Conclusions on the CSDP, together with the November 2013 Council Conclusions on the CSDP,
called for the development of an EU Cyber Defence Policy Framework, on the basis of a proposal
by the High Representative, in cooperation with the European Commission and the European
Defence Agency (EDA)

The related requirements of the 2014 EU Cyber Defence Policy Framework are to:

+ “)ROORZ WKH HVWDEOLVKHG (6'& FHUWLAFDWLRQ PHFKDQLVF
FORVH FRRSHUDWLRQ ZLWK WKH UHOHY D QRWQ VHHU VY WH N VOV /Q
GDUGY DQG NQRZOHGJH

+ &RQVLGHU WKH SRVVLELOLW\ RI VHWWLQJ XS F\EHW VSHFLAF
tary Erasmus initiativé.

In addition, the European Parliament Committee on Foreign Affairs 2018/2004(INI) Draft
Report on cyber defencestrongly supports the Military Erasmus initiative aimed at enhancing
WKH LQWHURSHUDELOLW\ RI WKH DUPHG IRUFHWG&IHVKKD QHREHU
RI \RXQJ RIAFHUV VWUHVVHV WKDW WKHUH LV D QHHG
IRU PRUH H[SHUWV LQ WKH F\EHU GHIHQFH GRPDLQ
calls on the military academies to pay more
attention to, and create more possibilities in,

. “] heljev t%at in the age of
2
WKH AHOG RI FAEHU GHIHQFH Hgﬁ;oéaliliiBaeyi\grlT%h idea of partnership

] ) DQG EURDGHQLQJ RI KRUL]JRQV E
Furthermore, six BOEIs signed an ERAS \RXQJ RIAEHUV LV D NH\ HOHPHG

MUS+ agreement with the Open University of ZLOO DOORZ HIIHEFWLYH FRRSHL
Cyprus to foster excellence in Cyber Security decision-making levels in the future”

training. 7RPDV] 7U]DN 2IAFHU FDGHW

In view of the above requirements and rec
ommendations, the IG delivered and is actively
promoting cyber security and defence training
LQ WKH FRQWH[W RI OLOLWDU\ (UDVPXV %8 R\EHVUWHTMRFM BRDE
Framework, an EU module on cyber defence was conducted as a pilot activity by France in Novem
ber 2015, with the support of Portugal and Belgium. A second one was organised in November

28 Homepage of the European Parliament. URL:
http://www.europarl.europa.eu/meetdocs/2014_2019/documents/sede/dv/sede160315eucyberdefencepolicy-
framework_/sede160315eucyberdefencepolicyframework_en.pdf. [19-4-18].

29 Homepage of the European Parliament. URL:
KWW S Z2Z2Z HXURSDUO HXURSD HX VLGHV JHW'RF GRRWPDHNV &Z2DP IBBQ UVHDOBMHQF

(1 VHFRQGS5HI > @
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Security and Defence (SEDE) meeting room.
Source: Homepage of European Parliament Committees?

2016. Additionally, a draft curriculum for a new common module on cyber security and defence
was developed by the Budapest National University of Public Services. Finally a cyber security
module has also been integrated into the international semester which is offered by military acad
emies either partly or as a whole.

6.6 Conclusions

JURP DOO WKH DERYH LW LV REYLRXV WKDW IWHHVNKH&&,6'3-W |
development. It is well informed of the different EU policies and strategies and various education
DQG WUDLQLQJ DFWRUV DQG LV VXFFHVVIXOO\XDQB8 GiRAFIL\M QW O
same way, the various EU actors are well aware

of Military Erasmus, they respect and trust it,
“I resolved problems connected to and assign additional tasks to it.
real problems occurring

GXULQJ ZDU DQG GDQJIHU gV ANab&&atidrs are focusing on
ODUJIDOHN 21AFHU FDG 'f'hvé/ deliverables of the Military Erasmus as they
consider them to provide the foundations for
the further development of education and trai
ning at more advanced levels. This is demonstrated by the EUMC’s request to the ESDC and the
European Union Military Staff (EUMS) to develop SQF for all levels of military career as a continua

30 Homepage of European Parliament Committees. URL: http://www.europarl.europa.eu/committees/en/sede/home.
html. SEDE meeting room June 2015.jpg © European Union 2015. [19-4-18].
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WLRQ RI WKH 64) IRU FDGHWYV DQG EDVLF RHAIFDHFW WKLY W ORISHH GSB'

Discipline Leaders have used the Military Erasmus as a starting point for the further development
of any common modules related to their disci

", WKLQN QRZ ED QpIine. This makes the Group’s work even more
betteru’nderstand our allies” ’ LPSRUWDQW IRU WKH &6'3 GHYHORS

DURO *DVLRU 2IAFHU E b€ ipglusion of the IG’s output into the curric
ula of the EU BOEIs, e.g. SQF, 31 common mod

ules, and the international semester, is neces

sary for other actors’ work to have the expected impact. In other words, if only we implement the
work that the IG has already delivered, we will have a common starting point to work on.
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7. The European Initiative for the Exchange of young
2IAFHUV LQVSLUHG E\ (UDVPXYV

7.1  The foundations of Military Erasmus

Military Erasmus is rooted at the “initial” or “basic” level of the education and training path, as
RSSRVHG WR WKH 'DGYDQFHGuU OHYHO FRUUHVSRKRRHEL QJFD B HHWD |
“7KH RIAFHU V WUDLQLQJ HGXFDWLRQ VWDUWVDDIWHD LWH XD Q|
DFDGHPLF WUDLQLQJ XS WR DQG LQFOXGLQJ PDVWHU V GHJUHHYV

3UHVV EULHAQJ &RXQFLO RQ ([WHUQDO 5HODWLRQV DQG 1RYHP
Source: Council of the European Union.

7KH EDVLF HGXFDWLRQ DQG WUDLQLQJ RI D PLOLWHRLFRIAFHU
education, which provides him or her with theoretical knowledge, and vocational training, which
includes military practice, training tailored to the professional environment and physical training.
YXWXUH PLOLWDU\ RIAFHUV LQ WUDLQLQJ DUH KRB0 R® GHWX@H (
Similarly, the institutes providing basic education and/or training go under different names from
one Member State to another: “Academies”, “universities of defence”, “colleges”, “schools”,

31 &RXQFLO FRQFOXVLRQV RQ WKH (6'3 6WDRWHMWYW([RRDWEKH §RKKRBHD QRGIHXAXC

Erasmus. Brussels. 10 and 11 November 2008.
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"WUDLQLQJ FHQWUHVHY HWF KRZHYHU D FRPPRQ FKDUDFWHUL'
ning curricula in the European Union is that they provide higher education. All young European
RIAFHUV DUH UHFUXLWHG IRU LQLWLDO HGX®GDWER BRSOV WE VIH
dary education.

In all Member States that have chosen to add an academic component to their curricula,-trai
ning institutions are legally authorised to award diplomas that are equivalent to those delivered by
their civilian university-level counterparts. In
awarding diplomas, they are recognised as
“« RXU ZRUN RQ GHIHQFH LagitlhEdR ahiVayRamit AM6N of the Euro
and capabilities, but it is also about cre- pean Higher Education Area (EHEA) created

DWLQJ D FRPPRQ VWUDWH | fre BN ¥rbbseZ L WKL Q

our Union. It is becoming more and more

vital that our military personnel have the
opportunity to enjoy a truly European

training and education. We already have

Early in the Process, voluntary BOElIs
decided to implement these measures in
o ; their education policies, clearly demonstra
set up a military Erasmus...

(Federica Mogherini, High Representative/Vice ting th_e'r 'nten_tlon to hav_e the excellence
BUHVLGHQW “%XLOGLQJ RQ YLVefRaeir educatiangegpgnisednat kdyopean
delivering on EU security and defence” event, level. Most of these institutions, in order to
NUXVVHOV gain “visibility” on the European educational
market, also chose to complete the procedu
res for taking part in the European Union's
Erasmus exchange programme with their civilian counterparts. Prior to the initiative, the institu
WLRQV UHSRUWHG WKH\ IHOW LW ZDV GLIAFX@WZDANR XQHI DKM §
used for exchanges between military institutions.

([FKDQJHV RI SHUVRQQHO DQG \RXQJ RIAFHUV L@ EDWIDMN HGXF
SODFH EHIRUH OLOLWDU\ (UDVPXV WKH\ FRXGCGEHY B QY HWDPRQHN(
of some European Member States. Besides bilateral mobility projects, there had been efforts to
RUJDQLVH WKH QHWZRUNLQJ RI FDGHWYV DQG AQWWLQ® LRQNTF
Conference of Superintendents of naval academies, the European Air Force Academies (EUAFA),
and the European Military Academy Commanders' Seminar (EMACS) for the land forces' acade
mies. In these forums, extensive discussions take place about ways of developing exchanges and
the importance of creating the necessary conditions for such mobility. Since none of these fora
PHW LQ D SXUHO\ "(XURSHDQ 8QLRQu FRQAJIXUDWLRRR DELE IVW(
DFWLRQ LQ WKLV AHOG DQ LQLWLDWLYH WR FRIABWUVV X¥KDD G
and education in all services remained a desirable and necessary aim.

%HIRUH OHPEHU 6WDWHY DOVR ODFNHG FRQAWBW®HN LDQ
education or training abroad was mostly done as an addition and not an alternative to national
WUDLQLQJ OXWXDO UHFRJQLWLRQ RI WKH H®XFKD %/ULRBOBE® G WU

32 General Secretariat of the Council. Stocktaking of existing exchanges and exchange programmes of national military
RIAFHUV GXULQJ WKHLU LQLWLDO HGXFDWLRQ DQG WUDLQLQJ %UXVVHOV
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was commonplace to consider military education as an area of higher education in which national
traditions and programmes were sovereign and hence they took precedence.

OLOLWDU\ (UDVPXV DLPHG AUVW WR SRRO WKH NQWROWGIW VN
LQJ WKHP PRUH HDVLO\ WKURXJK PRELOLW\ )DFLQILWIDMNL @I XIFbt
between training institutes and between them and their civilian counterparts, like universities, is
WKH EHQHAW RI WKH OLOLWDU\ (UDVPXV HUMFWHEHRREBELD W\WR DO (
KROGHUV LQ WKH HGXFDWLRQ DQG WUDLQLQJ RI IXWXUH RIAFHU

7.2 The measures

The Ministerial Declaratiof? expressly prow
des that Military Erasmus should develop inte
URSHUDELOLW\ LQ LQLWLDO
UHJDUG IRU VSHFLAF QDWLR
traditions. The measures recommended should
thergfore nqt be seen as an attempt to stap SURPRWLRQ RI D IDLUHU ZRUC
dardise curricula, but only as a way of reducing (Javier Solana,
the differences that might impede the mobility +LJK SBHSUHVHQWDWLYH IRU WKH &)63 D
of students and teaching staff. Three avenues OLOLWDU\ $FDGHP\ RI %HOJLXP
were singled out for achieving this goal.

"W LV KHUH« WKDW WKH RIAF
WRPRUURZ PXVW WUDLQ« IRU
SURIHVVLRQ RI RIAFHLbGEXW LW
here that they must learn their role
in the defence of Europe and in the

At European level

7KH AUVW SDUW Rl WKH UHFRPPHQGDWLRQV GHDQVOHWHIO PHD
Measures common to both academic and vocational training include
» comparing the skills required of cadets in national curricula,
» creating a database containing the curricula of military colleges and offers of and
requests for places on exchanges, and
 identifying obstacles to these exchanges.

2Q WKH PRUH VSHFLAFDOO\ DFDGHPLF DVSHFWV WKH 'HFODUDW
» developing training modules on the CSDP and international security-related issues to be
made available to military institutions, and
« facilitating access to internet-based distance learning in order to expand the range of
FRXUVHV RITHUHG E\ WKH LQVWLWXWLRQV QRWDEO\ LQ WKH
2Q WKH PRUH VSHFLAFDOO\ YRFDWLRQDO DVSHFWV WKH 'HFODU
» the development of credit transfer systems, such as the ECTS, on the lines of what is offe-
red in academic education, and
» the enhancement of mechanisms for stimulating exchanges in training.

33 Council conclusions on the ESDP. Op. cit.
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At national and institutional levels

The second part of the recommendations concerns the Member States and their military-ins
titutions. They mainly relate to the implementation of the Bologna Process. Member States are
asked

» to make full use of the instruments and measures offered by the Process, and

 to fully recognise the education received in other Member States.

Moreover, they are asked to encourage the mobility of students and teaching staff and to
promote the teaching of foreign languages and the learning of two foreign languages within the
institutions.

Implementation of Military Erasmus

The third part concerns arrangements for implementation of Military Erasmus and the organi
sation of short-term developments.

7.3 The actors

Promoting a European security and defence culture requires the commitment and mobilisation
of all the stakeholders. The roles and responsibilities of the various actors have to be coordinated
despite different decision-making processes at national and European levels.

7.3.1 Support of the European Security and Defence College

Implementation of Military Erasmus at European level is in the hands of the European Security
and Defence College (ESDC), which, according to the Ministerial Statement, provides assistance
to the Member States. The ESDC was set up by a Joint Action in 2005 that has now been replaced

by a Council Decisio® which expressly gives
competence to the College for promoting Mili
“You get inspiration and ideas as tary Erasmus. The main objective of the ESDC
ZHOO WR GHYHORS RXU R«Z€pr&vide Metibenst&dd Bnd EU institutions
JUDPPH ZKLFK LV QHF HM khblW¢dgeable personnel able to work
050 FE'\I‘;”: G%{/“g':/vv B Jeffectively on CSDP matters and teédevelop
’ Q Q BOd'"'SURPRWH D FXOWXUH RI H[FI
PRQ XQGHUVWDQGLQJ RI &6'3 DP
and military personnel and to identify and dis
VHPLQDWH « EHVW SUDFWLFH LQ BH @3 vohseduemMiRestablishiedR XV &6
LWV RZQ WUDLQLQJ PRGHO WDLORUHG WR SHUVRQQHO LQ WKH

34 Council Decision 2016/2382/CFSP of 21 December 2016 establishing a European Security and Defence College
(ESDC) and repealing Decision 2013/189/CFSP.

35 Council of the European Union (2017). EU Policy for Training for CSDP. Brussels.
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(XURSHDQ 6HFXULW\ DQG 'HIHQFH &ROOHJH:-V WUDLQLQJ FRQFHS
Source: European Security and Defence College Secretariat.

The ESDC is a network college: A large number of national universities, academies, colleges,
and institutes contribute to its success. The network members are well-known national civilian and
military educational and research institutions in Europe. A governance structure has been esta

blished comprising a Steering Committee,
an Executive Academic Board, a Permanent
D OLIHWLPH RSSRUW X Qecréfariatriits ReQdO Th&WRember Sta
study in a different country but also tes pilot the work of the College through the
WR FUHDWH D QHWZRUN Z3td8rikd-Chnimittdr UnHdrd @presentatives
VWDWH+V DUPHG IRUFHV /ilfebtVarfdDréyulary &sbkbSs the College's

HAFLDO GXULQJ IXWXUH L Q¥W¥ihy @ WdnfR& RBuRS: ¥epresen
sions or other assignments”

0 o1 A tatives on the Executive Academic Board
PUHLG SULQUEIL - 2R Er%\ﬁcf_el\guidance on the courses’ contents.

"«

The permanent Secretariat is located in

Brussels and embedded in the European
External Action Service (EEAS). It implements the decisions taken by the Committee and the Board

and organises the activities of the College. The Executive Academic Board, which lays down aca
GHPLF SROLF\ DOVR PHHWY LQ D YDULHW\ RI

D FWW RIQM\ IRWLHQYV
implementing Military Erasmus: The "Implementation Group'.
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The ESDC three-tier governance structure.
Source: European Security and Defence College Secretariat.

The 2008 Ministerial Declaration extended the College's education and training remit to include
cadets. It asked the College to make available its IDL system to training institutes providing basic
RIAFHUV HGXFDWLRQ DQG WUDLQLQJ WR DGPOQRWDWHQIDW&HNF
parison of curricula and access to information

“| think it is very important to create on exchange capacities, and to act as an inst

VHO! HYLGHQFH WR zRURNMSM{Rhgcoqqnafign of the initiative. In
of other countries and to create a addition, as called for in the Declaration, the

common feeling for multinational ESDC designed the curriculum of a common
defence policy” module on the CSDP based on its CSDP Orien
6WHIDQ 6FKLQGO 2IAFH U tatioEonrse, which it adapted to suit a cadet
audience.

In accordance with the Declaration, a working party of representatives of European institutes
RITHULQJ EDVLF HGXFDWLRQ DQG WUDLQLQXHRIWPPEZWDN \RR IW
ESDC in order to coordinate the activities of the initiative. It also implements the ministers-ins
tructions and designs any supplementary measurés, 7TKH ,PSOHPHQWDWLRQ *URXS
roles. It is also a forum for sharing best practices and experiences concerning exchanges of young
RIAFHUV WKH PHDVXUHV LW DJUHHV RQ ZLWKQLGRWD\FMG DEN (WU

36 6WDWHPHQW RQ WKH (XURSHDQ <RXQJ 2IAFHUV ([FKDQJH 6FKHPH 2S FLW
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Steering Committee. The ESDC Secretariat assist its Chair, and the participating Member States

RU OHPEHU 6WDWH LQVWLWXWLRQV LQYRABVAFHUY WEHRILQWV LY@ )
The Group meets at least four times a year. In order to achieve the goals of the initiative and to

make the best use of the achievements of European higher education in general, the IG can invite
representatives from the European Commission or EHEA's governing structures. Members and

experts from participating institutions may meet in working groups corresponding to an activity of

Military Erasmus, whenever necessary.

Meeting of the Implementation Group under the aegis of the Polish Presidency in Warsaw in 2011.
Source: Ministry of Defence of Poland.

7.3.2  Support from other EU actors

OLOLWDU\ (UDVPXV DOVR UHFHLYHV VXSSRUW IWRR WHGGN RR S
security and defence and higher education, namely the Commission, the Council and Parliament.
It was subsequently referred to in the 2008 report on the implementation of the European Secu
rity Strategy as an important contribution to the emergence of a security and defence culture in
the European Unior¥’

The High Representative for the Common ", KDYH PHW SHRSOH ZKR KDYH JR
Foreign and Security Policy, the military and initiative, and perseverance to make
civilian governance structures of the CSDP LGHDV RI HIFKDQJH ZRUNLQJ WKI
also provide support by contributing to the that tangibly support
design of Military Erasmus and underlining (XURSHDQ 6HFXULW\ DQG 'HIHQFH
its importance for the European security (Mariusz Gontarczyk,

,PSOHPHQWDWLRQ *URXS PHPEHU
and defence culture. Q Q

37 (XURSHDQ &RXQFLO 5HSRUW RQ WKIQ GHFOKHIR-MQ V6 VW DRVH R\l 2WKUFHR Y X GR QK C

Changing World. Brussels. 11 December 2008.
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7.3.3  Support at national level

Implementation at national level is primarily the responsibility of the institutes providing basic
RIAFHU HGXFDWLRQ DQG WUDLQLQJ $00 HQU VRIZVQ XM\ A X DRID\H ISIF
through their education and/or training policies. With the integration of the EHEA, in principle,
institutes may not be selective in recognising mobility experiences, although in the past their
authorities imposed exchanges and conditions for political reasons.

Ministries of Defence take part in the governance of the academies, formally or informally, since
they are the primary customers of the basic education and training they provide. They express
their needs, their priorities and provide their guidance to the institutes. In Member States where
education is delivered by separate institutions for the different services of the armed forces, the
ministry may have a role in coordinating their activities or representing them in relations with third
parties. The ministries not only drive Military Erasmus, they are also the authority, which endorses
the initiative's progress and achievements at national level.

With the formal adhesion to the EHEA and the management of ERASMUS+ mobility at-natio
nal level, the ministries responsible for higher education have acquired an important role in the
EDVLF HGXFDWLRQ DQG WUDLQLQJ RI RIAFHWW RILWKHYLBEZWLMD \I
creating the necessary conditions for unimpeded mobility and making the best use of the exis
ting exchange instruments and programmes, the institutions actively seek the guidance of these
ministries.

7TKH LQVWLWXWHY SURYLGLQJ WKH EDVLF HGXFDWLRQ DQG
Military Erasmus, and Military Erasmus needs the expertise and experience of your
institutions.

7KH GHYHORSPHQW RI WKH PRELOLW\ RVURWQRMHUBVPLY MXBEBR
by the commitment and contributions of the Member States and their military institutions in
a bottom-up approach.

How can you concretely engage?

To participate in Military Erasmus, any willing institute may

1. with the agreement of its national authorities, and after informing the ESDC Secreta
riat, send representatives to the Implementation Group,

2. appoint a contact person(s) who will join the contact network of the institutions taking
part to Military Erasmus, thereby easing direct communication,

3. stay informed and take part to any activity designed and organised in the framework
of Military Erasmus, and

4. propose new ways of achieving the objectives of Military Erasmus.
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7.4 Implementation: From “quick wins” to “lines of development”

,Q JHEUXDU\ WKH ,PSOHPHQWDWLRQ *MRIXGHBHWRI RRIFW K H. A \
tial efforts on “quick wins” with view to quantitatively and qualitatively developing, notably in terms
of duration, exchanges between education and training institutions.

A working group worked on the creation of teaching materials for the CSDP module for young
RIAFHUV GHVLJQHG E\ WKH (6'& RQ WKH PRGHE® ®RX QK Y V2B SHQWDF
SDUWLFLSDWLRQ RI DOO OHPEHU 6WDWHVY DQG RQOWKHHU X ILAFFHHW R
Cadets to learn Europe in a European environment.

In order to exchange information on the different curricula and to pool the offers of and requests
for student and staff mobility, a website (www.emilyo.eu) was created. It disseminates data and
information communicated by the member institutions on their training and education model and
mobility opportunities.

In order to facilitate the use of existing mobility programmes, such as ERASMUS+, by mili
tary educational institutions and to create additional opportunities for short-term exchanges, the
Implementation Group adopted a framework agreemefit.This model agreement takes into con
VLGHUDWLRQ IRU H[FKDQJHVY EHWZHHQ L QVIW\LDWXW WX F\K KoHV VGBLH/HAL
the responsibilities of hosting or the right to carry weapons, and it complements the agreements
concluded by partner institutions for exchanges. The agreement has been endorsed by several
Member States.

Other thematic modules modelled on the CSDP module are proposed by the Implementation
Group to the Member States and their institutes. They last a minimum of one week and are created
by the Group or are courses which institutes
decided to open to European participation.

ORGXOHV RQ D ZLGH UDQJH R1IOWRBSOEWVY IR ZDV DVVXPHG FR

which a European learning environment is LQFUHDVHG E\ AQGLQJ ZD\V RI GF

FRQVLGHUHG DQ DGGHG YDOXHQ@IDHHISDRIRVHE® YRFDWLRQDO

to the member institutions. New modules DQG WUDQVIRUPLQJ DOO H[FKDQ.

are introduced regularly. UHDO H[FKDQJHV RI NQRZOHGJH \
competences”

JROORZLQJ LQ GHSWK - VFLHQWLAF‘S\LOdPHQ/\ﬁ/QL(bH &DOYR
OHPHQWDWLRQ *URXS PHPEHU

tions into European military higher educa
tion aimed at identifying further opportu
nities for enhancing the exchange® the
Implementation Group established new set of “lines of development” for its efforts to achieve
unimpeded mobility. These lines implement or supplement the measures expressly set out in the
Ministerial Declaration.

38 Remark of the authors: Detailed information about the framework is provided in chapter 8.5.

39 Paile-Calvo, S, (2010). The European Military Higher Education Stocktaking Report. Brussels. ISBN 978-92-824-
2525-1. doi:10.2860/23460. Passim.
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8. The Lines of Development (LoDs)
8.1 LoD 1 - system of equivalences

All the different types of BOE within the European Union aim at the same goal: To educate and
SUHSDUH 2IAFHU &DGHWYV IRU WKHLU AUVW SRVLWLRQ V DIWHU .

The education systems are organised in various ways. It may occur, that a certain similar type
of education is embedded in one EU Member State’s academic programme, whereas in another
(8 OHPEHU 6WDWH LW PD\ EH RUJDQLVHG ZLWKLQ@ MWMSHH) QRQJIDFD® G|
the national legislation for higher education.

I DQ (8 %2(, UHFRJQLVHV ZRUNORDGYV 2 ZKLFK RO @ ARUBPWHHG
2 |IRU LWV RZQ DFDGHPLF HGXFDWLRQ LW ZLOELO®IOYDDFERUIGREP
WR QDWLRQDO UXOHV $ SURSRVDO 2 KRZ VXFK D YRFEDWIKRQDO
ZKLFK ZRUNORDG 2 LV GHVFULEHG LQ WKH /R' \GR&XE® HXQMD NBLVRQ
Rl 1RQ $FDGHPLF %DV L F*“2tigkdvidds gualdifed Torlirfp@mentation and use of
ZRUNORDGV:- FDOFXODWLRQ RI QRQ DFDGHPLF EDVLF RIAFHU HG)>

Following the calculations of this Users’ Guide it will give a better overview for comparison of
ZRUNORDGV RI PLOLWDU\ RU YRFDWLRQDO WUDLMU@LIQK HOXGN B XG |
of academic systems. The calculations express the workload of a certain module. Additional to
the workload there shall be expressedPrerequisites for trainers and trainees, knowledge, skills and
competences of a module using a certain form. In doing so, mutual recognition and integration
into national systems shall be facilitated.

Vocational training in French Guiana, which is recognised with ECTS
as part of the French international semester at some EU BOEls.
Source: Les Ecoles de Saint-Cyr Coétquidan.

40 *HOO + 8VHUV: *XLGH IRU :RUNORDGADVEFXAXOBW I 8 R FDIWIR® $ BN K/ HR
E\ WKH (XURSHDQ 6HFXULW\ DQG '"HIHQFH &ROOHJH 2DBWRIHULB® E &ERPPLWWHH '
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8.2 LoD 2 - comparison of courses based on competences

Within the European Higher Education Area (EHEA) there are regulations existing, which pro
vide guidance how to describe the learning outcomes for a certain module or class. Following the
(XURSHDQ 4XDOLAFDWLRQV )UDPHZRUN (4) WHV HQS/MMPAX \® W
DFFRUGLQJ WR WKH QDWLRQDO TX
work (NQF). This should be the standard for the
« LW DOORZHG PH WR Mhilita Higey edLKawoN ids@utions for their

the military, academic programmes.
VWUDWHJILF DQG ZRUNLQJ FXOWXUHV RI P\
European peers” For the vocational training and education

b S IFISIROIPAZ ColIN N )iy Hyuc%DgﬁiHeWnes did not exist and caused dif

AFXOWLHV FRQFHUQLQJ PXWXDO U
ning outcomes. Therefore, based on informa
tion received from the EU Member States concerning the learning outcomes of the vocational
SDUW RI WKHLU WUDLQLQJ WKH DSSURDFK WDNHQ ZBRVYNNVR HYV
64) 7KH AUVW VWHS ZDV WR GHYHORS D "FRPBMWHKQFK WWQH
RIAFHU QHHGYV WR EH TXDOLAHG LQ %HQFKPDUNI2QIIVNLAHORP ¢
ULF 2IAFHU 3URIHVVLRQDO OLOLWDU\ (GXFDWERBSHMWHQRB PHU&
apart from the absence of the international security aspect. As a result, this branch was added to
the tree as presented below, bearing in mind that this aspect will probably become more impor
WDQW LQ ODWHU VWDJ#HYV RI DQ RIAFHU V FDUHHU

The LoD document comprises descriptors for knowledge, skills, and competences for the fol
lowing areas:

a) A military serviceman

b) A military technician.

C) A leader and a decision maker.

d) A combat-ready role model.

e) A communicator

f) A learner and a teacher/coach.

0) A critical thinker and researcher.

h) An international security/diplomacy actor.

By using the descriptors of the LoD 2 document, it should be ascertained that the same edu
cation in different EU Member States is described with the same vocabulary. In doing so, mutual
recognition of learning outcomes is facilitated. It turned out that the use of the descriptors for
PLOLWDU\ DFDGHPLF PRGXOHVY DQG FODVVHV FDXVHV EHQHAW!'
be done because the SQF is in line with the NQF and EQF. The following sketch describes how it
is foreseen.

41 Cf.: Implementation Group (2014). Comparison of courses based on competences (LoD 2). Brussels. Document
1G/2014/002 (Rev 4) as of 24 September 2014. P. 1.
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System of mutual recognition by using SQP?

8.3 LoD 3 - development of e-learning

E-learning phases provide either the same knowledge of module-participants prior to the-resi
dential phase, or intensify and deepen the knowledge during self-study periods. Since e-lear
ning focuses onto the special knowledge mainly, it is rarely foreseen to replace the residential
SKDVH RI D PRGXOH ZKLFK VKRXOG DOVR SURYLGHMNWRPDWD®AEU
competences.

The European Security and Defence College

(ESDC) developed about 30 e-learning modu ", FDQ LQAXHQFH SURJUHVV R
les, which are named Autonomous Knowledge LQWHJUDWLRQ RI EDVLF RIAF
Units (AKUs). They extend from “History anc education process in the EU”

Context of ESDP/CSDP development” to “Cybel ODUFLQ %LHOHZLF]

Security: Threats” and can be used by EU Highel PSOHPHQWDWLRQ *URXS PHPEHU

Education Institutions (HEIS) upon requeét.

42 Sketch created by the author.

43 Cf.: European Security and Defence College. Overview of the state of the Autonomous Knowledge Units in the ESDC
eLearning system as of January 2018. URL: http://www.emilyo.eu/node/978. [12-5-18].
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Within the frame of an ERASMUS+ Strategic Partnership Project (SPP), which aimed at at deve
loping an international semester, also e-learning parts for the respective common modules were
created. In particular the following topics are available:

Common Module E-learning part Hours
Basic Military o M . * Oral presentations and military
English Military ranks, arms and vehicles. EULHAQJV 8
: » Basic understanding of CA. * Understanding the environment.
Comprehensive . o : o .
» Operationalizing CA at the tactical [ = Negotiation in a multicultural 12
Approach (CA) )
level. environment.
Cross-Cultural I  Verbal and non-verbal
C « Communication. S 6
Communication communication.
Cultural O [PV LTSI S O CTITED e Cultural impacts to operational
Awareness. . 12
Awareness o effectiveness.
e Intercultural communication.
e Threats and challenges of  National and international cyber
. information society. security strategies.
Cyber Security | Cyber attacks. e Cyber Security organisations and 13
e Complex cyber security. standards.
Electronic » Electromagnetic environment. e Threats.
Warfare  Electronic Warfare terms and  Electronic Warfare actions and 11
GHAQLWLRQV measures.
« The nature and scope (division) of | « The TLP steps and their content.
Interoperabilit NATO, EU and UN Operations. « Form of orders and reports. 10
P Y| « command and Control principles | < Joint military symbols and task
and the system. verbs.
Law of Armed | ¢ Basic principles of the LOAC. . . - .
&ROALFW: 'HAQLWLRQV LQ /2$& International Criminal Justice. 10
) Cl_g?]r;ggrrfgfsand Capabilites of |+ 7pyN RUIDQLVDWLRR SDUW 2 1ULH
. Lo IRUFHV SDUW 2 RYSRVLQJ IRUFH)\
e Operational principles of Combat .
. e UTM-Grid system.
Military Troops and Combat Support .
Leadership (A) Troops « Military terms and task verbs 7
: f 8VHG IRUPDWYV 2 PDUFKLQpP RUGHU
* Fundamental chapters of 2 rrain brief with tactical reference
"&RPPRQ 0'03p 2 VHQlvHgmanbretw
. . operations brief.
processing and cognitions.
ATy » Military principles on the example of attack operations. 8

Leadership (B)

The e-learning parts mentioned in the
table above are available for all EU Basic
2IAFHU (GXFDWLRQ ,QVWLW
+RZ WR UHTXHVW FDQ EH-L

LYO homepage.
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8.4 LoD 4 —IT platform

The 2008 Council Conclusions on CSDP gave the task to create an IT platfécontaining
QDWLRQDO PLOLWDU\ FROOHJHV:- WUDLQIDRIGFKRREDP X OWDR QRRJI ML
ning’and "DOORZLQJ QDWLRQDO PLOLWDU\ WUDLOLOJ
FROOHJHV WR RIIHU DQG UF

HIFKDQIHV “As a civilian, | also learnt to look

at problems from a different point

Following the task mentioned above, an IT RI YLHZ WKDQNV WR WKH PLOL
platform was created with support of the HOYLURQPHQW WKDW H[SHULH
Hellenic Naval Academy and the *“Vassil $QWRQLR 5LHPPD VW x1G HQW

Levski” National Military University of Bulgaria,
where the homepage is hosted.

Known as the"EMILYO homepageivith its URL" ZZ Z H P L Q ktRroMideg information about
the activities of the Implementation Group (IG) to all stakeholders. The responsibility to update the
homepage is mainly with the IG Chairman based on contributions of all IG members. In particular,
the homepage provides the following folders:

Folder Contents

Home » News. e Upcoming events
* Important links. P 9 ‘
o e History. .
About the Initiative t BFLHQWLAF 3XEOLE DWD@%e\Fxperlence.
Lines of Development e All LoDs with the respective documents.
e Approved Meeting Minutes. e Temporary Documents.
Documents e Other Documents and e Pictures.
Reports. e Logos.
BOEI in EU » Fiches e Presentations of BOEI.
ORELOLW\ 21IHUV 0%0 V(/A‘I_gv?p SA‘?}C_ e\Pchg%rg and conferences with a linkage to the
Initiative) are listed atcording to the date.
» Events according to a ¢ Time-frame of EU-BOEIS’
Calendar .
calendar. academic semesters.
IG’s Honorary Members e The Honorary IG Members are listed.
Pool of Lecturers (password » Lists of instructors are available to facilitate lecturer exchanges.
protected)

44 &RXQFLO RI WKH (XURSHDQ 8QLRQ KH (BRX QFURVFRIQWOXRERQV RQ 2W$11(; ,
Approved by the Council on 10 November 2008. P. 25.

45 &1 +RPHSDJH RI WKH A(XURSHDQ , QRX\QLD R/IAFH UR/ULW X S LIW[HF& EQ YW IRVP XV 85/

emilyo.eu. [12-5-18].
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8.5 LoD 5 - supporting develop mechanism/framework

Based on a decision by the ESDC Steering Committee as of 2010 and updated in 2045,
framework agreement aims to provide concrete modalities for exchanges of trainees and teachers
between training institutions and, thus, to promote shared approaches regarding education and
WUDLQLQJ RI OHPEHU 6WDWHV- \RXQJ RIAFHUV 160 BOULW)FXQ®
Defence Policy (CSDP). This framework should
be used by the Member States participating
"$00 WKH H[SHULHQFHYV DnUté IXiNativeXo® alWiunt&Y basis for their

current studies and are most likely mutual exchanges'®
to be used in the future. It all helped
me to become better soldier and The framework establishes the general cen
person in future to come” ditions of Military Erasmus, dealing with the

HIORACE SIS LA 2l Hel{cﬁ‘é%&eHXY trainees and teachers between

training institutions. It describes the principles

RI DQ H[FKDQJH AQDQFLDO OLDE
about the tutoring staff, how the subordination and discipline should be handled, and other admi
QLVWUDWLYH LVVXHV ,Q SULQFLSOH WKH IUDRHUEZRS N WMEHWH \
State should be treated in the same way as the national ones.

$Q H[FKDQJH RI D 6SDQLVK 2IAFHU &DGHW XQGHU WKH XPEUHOOD RI W
Source: Theresan Military Academy.

46 Cf.: ESDC Steering Committee (2010). Adopting the Framework regarding the European initiative on the exchange of
\RXQJ RIAFHUV PRGHOOHG RQ (UDVPXV DQG XGRHBWVQIHWIKWHLB@EBE& 8VHUDYV *|
February 2010. Updated by Gell, H. (2015). FRAMEWORK regarding the European initiative for the exchange of young
RIAFHUV LQVSLUHG E\ (UDVPXV S$UWLFOH
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To make use of the framework, an EU Member State has to opt in, which can be done by a
verbal announcement during a Steering Committee or Executive Academic Board meeting or by a
letter or e-mail to the ESDC. So far, the following EU Member States have opted in:

* Austria. * Estonia. * Poland.
* Belgium. » Greece. e Spain.
* Cyprus. * Italy. * On bilateral basis: France and Sweden.

The use of the LoD 5 framework facilitates exchanges, mainly referring to administrative issues.
In this booklet’s chapter 10.6 the framework agreement is attached.

8.6 LoD 6 — national implementation of the programme

In spite of the Council Decision by the Ministers of Defence in 2008, which issued a mandate
IRU WKH (XURSHDQ ,QLWLDWLYH IRU WKH HUBPKPXIWMH WKHRRRD ROA
for the Implementation Group has always been to inform and to convince the decision makers to
IXOAO LWV JRDOV )RU WKDW SXUSRVH GLIIHUHQM RIYWRMNH\D RQ D
WRROV LV WKH /R' (0,/<2 KRPHSDJH EXW GHGLRRR Q' R DWNHU WKH
correct information there.

Other approaches to promote Military Erasmus consist in making recourse of Wikip&dia
different languages or conferences and seminars, such as the annual European Military -Aca
demies Commandants’ Seminar (EMACS) or the international Military Academic Forum (iMAF),
where updated information about Military Erasmus has always a prominent place.

On an annual basis, the IG Chairman sends
letters to all Rectors, (Rector-) Commandants,
and Superintendents of all EU BOEIs to inform
them about latest Military Erasmus’ achieve .

. : my same values, like Honour, Valour,
ments. The last years during meetings of the $OOHJLDOQFH DQG ([FHOOHQFH
European Union Military Committee (EUMC) JHGHULFR ,]]JR 2IAFHU &DGHW
the Chiefs of Defence Staff have been infor
med as well.

“I had the possibility to meet people
IURP DOO DURXQG WKH ZRUOG W

7KH TXDUWHUO\ ,* PHHWLQJY UHPDLQ WKH PDLQ X®AKRWPDKMHLRQ
tasks, it is of paramount importance that the BOEIs send their education experts to these mee
WLQJYV UHJXODUO\ 2 RQO\ WKHQ WKH ,* LV DEOH WR DFKLHYH WK

47 Cf.. Homepage of Wikipedia. URL: https://en.wikipedia.org/wiki/European_initiative_for_the_exchange_of young_
RIAFHUVBLQVSLUHGBE\B(UDVPXV RU KWWSV FV ZLNUSRBILR PUJP ZNL (YURS
%QXBPODG & %'FKBG & $)VWRMQ & $'N & $)BLQVSLURYDQ & $ BSURJUDPHP!
ZLNLSHGLD RUJ ZLNL ,QLWLDWLYHBHXURS & $ HQQHBSRXWUB®HNB & $ F
& $ HBG (UDVPXV RU KWW SV LW ZLNLSHGLD RUJ IZRBGLQLI}IRDY\NQ‘KBBHAXFLLFDE

[12-5-18].
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37" Implementation Group meeting in Brussels in February 2018.
Source: European Security and Defence College Secretariat.

8.7 LoD 7 - lifelong learning

This line of development was initiated by the University of Defence in Brno during the Czech
Presidency of the Council of the European Union in 2009. The main objective is to identify external
IXQGLQJ IRU WKH OLOLWDU\ (UDVPXV:- JRDOV 2 VXFK DV WKH (5%

Since almost all the EU BOEIs own the ERASMUS+ Charter, this programme of the European
&RPPLVVLRQ SURYLGHV H[FHOOHQW FR AQDQFLQH[RPKRINQ RO\
but also for other attempts, such as the Strategic Partnership Projects.

Under the umbrella of this LoD 7, the international Military Academic Forum 2016 (iMAF 2016)
in Wroclaw, Poland was dedicated to “Modelling new forms of cooperation with the use of external
funds”.*® It turned out that a lot of other external funding than ERASMUS+ may be used to support
exchange activities. Further details can be found within the IMAF 2016 botk.

The LoD 7 IG’s subgroup organises also annual meetings, during which new possibilities of
IXQGLQJ DUH GLVFXVVHG DQG LGHQWLAHGV ,mMO WR XY HGX 8 XWR
upcoming IMAFs concerning topics and desired achievements. All IG members are invited to these
meetings.

48 6PDO 7 %LHOHZLF] O ORGHOOLQK WKHE KRWHPR | RH [ WRHRJSHIUCD WKIQR3Y Z LMD |
Wroclaw. The General Tadeusz Kosciuszko Military Academy of Land Forces. ISBN 978-83-65422-53-8. Passim.

49 Ibid. Available from URL: http://www.emilyo.eu/node/1025. [13-5-18].

56



Line of Development 7 meeting at the University of Defence in Brno, Czech Republic.
Source: University of Defence Brno.

8.8 LoD 8 — common modules

$ FRPPRQ PRGXOH LV D %2(-V VHIPHQW ZKLFK LVHWHHRKQIWRKHBEH L
(XURSHDQ 8QLRQ WKH\ PD\ EH GLYLGHGHHMW B RGRBPKFHRUDGY P
RU D JURXS RI LQVWLWXWLRQV PD\ SURSRVH 2 DFIRRWORZAD W R BOHF
UXOHV IRU WKH KLJKHU HGXFDWLRO DUHD 2 VXFK D
module to the 1G. After a pre-check by the IG
Chairperson, the module description is sent ‘I think and feel more as a European”
to approximately 300 education experts &KULVWLDQ .XU] 21AFHU &DGHW
in the 28 EU Member States. If everybody
agrees, then the status of “common” can
the issued by the IG unanimously. This approval provides a strong argument towards accreditation
agencies when BOEIs want to implement common modules into their national academic curricula.

As a next step as many as possible BOEIs should implement the common module(s) into their
national curricula. In doing so, the European curricula as such are harmonised gradually. If then
DQ 2IAFHU &DGHW LV VHQW WR DQRWKHU ERYQMIWDRDL R QRW R WVKIE
needed any more.
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7KH

module descriptions are available on the EMILYO homep&§e.

IROORZLQJ WDEOH SURYLGHY DQ RYHUYLWXK H BJRDING HFKVH.

Common Module ECTS Common Module EC
Advanced Technologies in Borders 2 | English for Aviation Security Personnel 3
Surveillance
Aviation English for ICAO LPR 3 | How to meet the Media 2
Aviation English P1 3 | Individual Personal Development and Meta-| 2
Communication
Aviation English P2 3 | Interoperability 6
Basic Military English 2 | Irregular Warfare 3
Battle Physical, Mental and Survival Training 3 /IDZ RI $UPHG &RQALFW 2
Common Operating Environment 3 /HDGHUVKLS $JLOLW\ LQ |ERPSOH]
Environments
Common Security and Defence Policy 2 | Maritime Leadership 2
Comprehensive Approach 4 | Maritime Security 2
CMO/PSO (4 Sub-Modules) 12 | Military Instructor Training 3
Cross Cultural Communication 2 | Military Ethics (A) 2
CSDP-Olympiad 2 | Military Ethics (B) 2
Cultural Awareness 2 | Military Leadership (A) 2
Cyber Security 2 | Military Leadership (B) 2
Defence and Security Economics 4 | Military Leadership (C) 4
Electronic Warfare 2 | Military Strategy and Security in the Baltic 3
Sea Region
English for Aircraft Maintenance SET P1 3 | Small Unit Tactics 4
English for Aircraft Maintenance SET P2 3 | Space Applications for Security and Defencg
English for Aircraft Maintenance SET P3 K Total: 37

50 Cf.: EMILYO homepage. URL: http://www.emilyo.eu/node/988. [13-5-18].
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)JXWXUH 3URMHFWY IRU WKH %DVLF 21
and Training

9.1 The strategic goals

According to its mandate, the overall goal of the Implementation Group is to harmonise the EU
BOE and to increase interoperability, thus to increase Europe’s security. The term “harmonisation”
should not be misunderstood: It does not mean “standardisation”. Over the years some BOElIs
GHYHORSHG H[FHOOHQW VSHFLDOLVDWLRQV H[BRHU W[IDHAS U KRXD B\
maintained and sustained because Europe needs also specialisations to manage future chalen
JHV 7KHUHIRUH WKH ,*-V DFWLY Lbilahdd beteer “‘der@aizaNonDad D TXD O L,
“specialisation”.

Within all its activities the IG shall promote a European security and defence culture, in terms
RI VSUHDGLQJ WKH LGHD DPRQJ WKH 2IAFHUKIHD @AW WERQ & VWX G H
DQG IXWXUH FKDOOHQJHY FDQ RQO\ EH PDQDJHGNW RFIR-QWHIDBTFHIR
2IAFHU &DGHWY DQG VWXGHQWYV IURP 1R UWK MURQ6RMMRISHUW KXW R
as their own ones, then the mission is accomplished. This avenue of approach goes hand in hand
with an education for the Union’s Common Security and Defence Policy.

To achieve the IG’s goals it is indispensable that the BOEIs send their representatives and edu
cation experts to the regular IG meetings. Only if all EU Member States with all their institutions
DFW MRLQWO\ WKH PDQGDWH FDQ EH IXOAOOHG

37" Implementation Group meeting in Brussels in February 2018.
Source: European Security and Defence College Secretariat.
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9.2 Future projects

Other meetings, conferences and projects are linked to the IG’s elaborations as well, in order
to achieve the goals faster. The European Union Global Strategy (EEGEHAQHYV WKUHDWYV
FKDOOHQJHV ZKLFK GHAQLWHO\ KDYH WKHLU HIIHFW
onto the BOE. That is why in 2018 many of cen

ferences have been dedicated to potentialnew =~ « WKH H[FKDQJH DOORZHG PH
WKUHDWY DQG 2 DV D FRQVH NQRZ GLITHUHQW DSSURDEFK
implementation of new education modules to to given problems”

succeed in dealing with these threats. Just an WELERE L RODNRZVRE s i

example: The IG considers it advisable to edu

FDWH WKH IXWXUH PLOLWDU\ OHDGHUV LQ WKH VSHFLAFV

of desert warfare, because future deployments may take place under these climate conditions.
Therefore, every year, at the end of summer one common module takes place in Cyprus to famili
DULVH 2IAFHU &DGHWV ZLWK WKHVH VSHFLDO OHDGHUVKLS FLL

Familiarisation with desert warfare leadership: Common Module in Cyprus in September.
Source: Cypriot National Guard.

51 &I (XURSHDQ ([WHUQDO $FWLRQ 6HUYLFMVLRQ % I6IMUHR® IH YV L(XKQ R&R PP R @ OfF
for the European Union’s Foreign And Security Policy. Brussels. Passim.
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LWKLQ WKH QHDU IXWXUH WKH ,* GHVLIQDWHA G @ RH GRIQOWR LIG
the goals:
* Encouraging Member States to engage more actively in the activities of the 1G.

* Implementation of more common modules, especially of those included in the curriculum
of the still developed and future international semesters.

« Encouraging BOEIs to adopt the entire international semester(s) in their curricula.

» Based on the experience of the already developed international semester, the 1G will
SURPRWH WKH FUHDWLRQ RI VXFK DQ LQWHUQDWLRQDO VHPI
Force, Naval, Military Technical and Military Medical BOEIs.

* 3URPRWLRQ DQG VXSSRUW WKH GHYHORSPHQW RI MRLQW VW
ZLWKLQ WKH (5$6086 IUDPH 2 LQ RUGHU WR VWUHQJWKHQ U
EU BOEls.

« Organising and promoting postings of teaching staff at an EU BOEI abroad for duration of
one or two semesters.

» Linked to the IG’s goals is the development of an Interdisciplinary Joint Master Study
Programme in Common Security and Defence Policy (IJMSP CSDP). Three EU HEIs found
together to elaborate onto the implementation.

* A mid- or long-term goal could be the establishment of “EU-combined service academies”
as already proposed by the Special Adviser on European Defence Policy to the President
of the European Commission in 20152 This does not mean the closure of the existing
QDWLRQDO %2(,V 2 DV GHVFULEHG DERYH ZH QHHG WKHLU HJ[
approaches can be implemented by European institutions in a more effectively and more
HIAFLHQWO\ PDQQHU 7KH LGHD FRXOG EH WR FRPSOHWH RQ
demies, based on the national BOE.

", EHQHAW IURP WKH ZRUN Rl WKH ,PSOHPHQWDWLRQ *UR
a lot about the EU Member-States different models of education and training,
DQG DOVR KRZ WR WUDQVIRUP DQG DGDSW RXU LQWHURQT
of internationalization. | admire the dynamics of some countries/Academies,
ZKLFK OHDG WR WKH DSSURYDO RI VR PDQ\ FRPPRQ PRG.
WKH SURJUHVV DFKLHYHG ZLOO LQ WKH VKRUW WHUP SHUYV
)LQDOO\ , VWUHVV WKH &KDLUPDQ*V FRPSHWHQFH DV 7

IROORZLQJ DOO WKHVH DFWLYLWLHVU
,VDEHO (OLDV GD &RVWD ,PSOHPHQWDWLRQ *URXS PHPEF

52 &1 %DUQLHU 0 ,Q 'HIHQFH RDYWRRES B\ DHBEHYBR QEWHMR (XURSH:-V 6WU

Op. cit. P. 8.
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9.3 Conclusions

7KH ,* FDQ ORRN EDFN DW PDQ\ \HDUV RI DFWLFKD®LOH Q JHVKZ
OLQNHG WR WKH %2( WR WKH DFDGHPLF DFFUHBEBUW IVWIGRUH VW R
and managed.

On the one hand most of the “technical” problems were solved. In particular, how to transfer
the workload between academic and vocational education, how to describe learning outcomes,
e-learning modules were developed, a homepage for the exchange of all the necessary -infor
mation was established, the administrative
processes are described, how to advertise
“The Implementation Group has opened Military Erasmus turned to an on-going pfo
QHZ URDGV IRU FUHDWLQJ PHFRPKRQ WHRFXDLQ AQDQFLDO \
ULW\ DQG GHIHQFH FXOW XWHHBHEN ZHUHHE WKRZ WR FUHDWH

youngest members of the EU Military” common modules in order to harmonise the
(Emmanouil Manolis, EU BOE.
,PSOHPHQWDWLRQ *URXS PHPEHU

2Q WKH RWKHU KDQG 2 DGGU

EHQHAWY RI OLOLWDU\ (UDVPX\

UHVHDUFKHY SURYHG HYLGHQFH WKDW H[FKD®ILWVFR® S2H WHHLF 18

ZKLFK DUH QHHGHG RQ D ODWHU VWDJH ZKHQVDFRDLAM PD/Q2EAF F
sidered as being on the right track.

At present time some institutions implement and offer common modules, some of the institu
tions even offer entire academic semesters. In spite of that more of these common modules and
semesters could be developed and implemented to speed-up the interoperability and the harmo
QLVDWLRQ EHWZHHQ WKH (8 %2( 7KH FUHDDBALRMY RQ W QWHHIYQ B M/
H[DPSOH IRU $LU )RUFH 1DYDO WHFKQLFDO RU PHGLFDO %2(,V

$ QHZ /R' 2 DLPLQJ DW TXDOLW\ DVVXUDQFH 2RW RROWK KR QR
to keep the standards, but also to increase them.

,Q WKH IXWXUH QHZ LGHDV ZKLFK D WH?U® W HPMHP 3 OW KWW K H3 HU
6WUXFWXUHG &RRSHUDWLRQ 3(6&2 2 DUH DOZD\WEKHOERBM D¢
long as referring to the BOE. Then because of its long-time experiences the implementation of
new ideas will take place better and faster in order to increase the European security and defence
FXOWXUH 2 WKXV 2 WR FRQWULEXWH WR WKH (XURSHDQ 6HFXUL
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10. Annexes

10.1 List of abbreviations

AKU Lo Autonomous Knowledge Unit

AR e Area of Responsibility

B e e e e e e e e e rn e e eeennnns] Base .Excess

B G e b e e et aaaaaann Blood Glucose

BOE ..ot eeeeeeeeee e se s e ste s snsnsnsnnnsenneenn D VLF 21AFHU (GXFDWLRY
BOEI ... %DVLF 2IAFHU (GXFDWLRQ ,QVW
BOEIS ... %DVLF 2IAFHU (GXFDWLRQ ,QVW
O PP Calcium

A e Comprehensive Approach

CFSP. . Common Foreign and Security Policy

CQ Carbon Dioxide

COM et Commission

0 S SRUPPPPTY Combat Support

S A e Clinical Stress Assessment

CSDP..c i Common Security and Defence Policy

S S Combat Service Support

ECTS... e European Credit Transfer and Accumulation System

E D A e European Defence Agency

EEAS. European External Action Service

EHEA European Higher Education Area
EMACS......ccooiiiie, European Military Academies Commandants’ Seminar

1 (JFKDQJH RI 0,/LWDU\ <RXQJ 2IAF
E P S . European Political Strategy Centre

EP S C European Political Strategy Centre

ESDC... European Security and Defence College

L (XURSHDQ 4XDOLAFDWLRQV )UDF
E S S European Security Strategy

B e European Union

BEUAFRA . e European Air Force Academies
EU-BOE.......oooeeeei e (XURSHDQ 8QLRQ %DVLF 2IAFHU (G
BEUGS. ... e European Union Global Strategy

BEUMC . EU.Military Committee

EUMS Eurapean Union Military Staff

EUMSS. ... European Union Maritime Security Strategy

EUMTG. .. EU.Military Training Group

EUNAVFOR ... European Union Naval Force

FRONTEX ..ottt e e e e e e e e e e e e Frontieres Extérieures
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GAREA ... General Annual Report on ESDC Activities

HCQ Hydrogen Carbonate
HE oottt Higher Education Institutions
HIN A e aaad Hellenic Naval Academy
HRIVP oo High Representative/Vice President
5 PP Internet-Distance Learning
[T PP OPPPPPPPPPPPPPPPPTN Implementation Group
THL e International Humanitarian Law
[IMSP CSDP.......ccooiiiiii Interdisciplinary Joint Master Study Programme

in Common Security and Defence Policy
IMAF L international Military Academic Forum
SRS ROUPPPPPPN Patassium
LOAGC ..ttt ettt te et et e et e et e ete et e e e ereenae e /[D.Z.Rl $UPHG &RQALFW
0D e Line.of Development
LODS < e Lines of Development
MDMP ... Military Decision Making Process
1Y Lo PP PP SUPPPPPPPPPP Magnesium
MO/l e Milligram per Decilitre
MIMHG e e e Millimetre of Mercury
MIMOI e Millimole per Litre
1Y U UPPPPPPPPPR Member State
YT TS UUPPPPPPPPPPPRTRT Member States
AN = PSPPI Sodium
NATO. e North Atlantic Treaty Organisation
N QF e —————— 1IDWLRQDO 4XDOLAFDWLRQV )
O, e O XYIGEN
O,8AL 1o Qxygen Saturation
PESCOQL. .o Permanent Structured Cooperation
P P Rartnership for Peace
PH Potential of Hydrogen
PCQ o partial Pressure of Carbon Dioxide
PO, i partial Pressure of Oxygen
P S Ralitical and Security Committee
(0 XSRS Quick-Wins
RACVIAC.... .ot 5HJLRQDO $UPV &RQWURO 9HUL4
........................................................................................ Implementation Assistance Centre
ROE .. e Rules of Engagement
1] I PSSO UUPPPPPPPRPPPPPPRIN Standard Deviation
SEDE ... Security and Defence
SEM e Standard Error of Mean
SO A Status of Forces Agreement
SO s GHFWRUDO 4XDOLAFDWLRQV )

64



TLP ..
TRA..
TTP..
UN ...

10.2

..................................................................................... Troop Leading Procedure
................................................................ Training Requirements Analysis Report
crrrrrrar e e e e e e e e eneeeeerrrrr e eeeeeeeeeeeeeeennnnnenen JACHICS, TECHNIQUes and Procedures
.................................................................................................... United Nations

............................................................................. Universal Transverse Mercator

For more information

10.2.1 Websites

02

04

01

02

03

04

"(UDVPXV pn 2 (XURSHDQ &RPPLVVLRQ
https://ec.europa.eu/programmes/erasmus-plus/node_en

European Air Force Academies (EUAFA):
http://www.euafa.eu/EUAFA/

(XURSHDQ LQLWLDWLYH IRU WKH H[FKDQJH RI \RXQJ RIAFHU\
(Emilyo platform): http://www.emilyo.eu/

(XURSHDQ 6HFXULW\ DQG 'HIHQFH &ROOHJH 2 (XURSHDQ ([WH
https://eeas.europa.eu/headquarters/headquarters-homepage/4369/
european-security-and-defence-college-esdc_en

Homepage of Wikipedia. URL: https://en.wikipedia.org/wiki/
(XURSHDQBLQLWLDWLYHBIRUBWKHBH[FKDQJHBRIB\RXQJBRIA|

2IAFLDO UHIHUHQFHYV

Council Decision 2016/2382/CFSP of 21 December 2016 establishing a European
Security and Defence College (ESDC) and repealing Decision 2013/189/CFSP:
KWWS HXU OH[ HXURSD HX OHJDO FRQWHQW (1 7;7 "XUL &(/

Council of the European Union (press), “Towards a European security and defence

FXOWXUH 7KH (XURSHDQ ,QLWLDWLYH IRU WKH H[FKDQJH RI
picks up speed”, Brussels, 11 March 2010: http://www.consilium.europa.eu/uedocs/
cms_data/docs/pressdata/en/esdp/113308.pdf

Council of the European Union, EU Policy on Training for CSDP (2017):
http://data.consilium.europa.eu/doc/document/ST-7838-2017-INIT/en/pdf

European Council, Report on the Implementation of the European Security Strategy -
Providing Security in a Changing World, Brussels, 11 December 2008:
https://europa.eu/globalstrategy/fr/node/12
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05

06

10.2.3

01

04

06

07

Council of the European Union. Council conclusions on the ESDP. Brussels.
'‘RF 2. $11(; ,,, $SSURYHG E\ WKH &RXQFLO RQ 1RY|

ESDC Steering Committee. Adopting the Framework regarding the European initiative

RQ WKH H[FKDQJH RI \RXQJ RIAFHUV PRGHOOHG RQ (UDVP
Users’ Guide. Brussels. Decision SC 2010/1 as of 24 February 2010. Updated by
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6WDWHPHQW RQ WKH (XURSHDQ <RXQJ 2IAFHUV ([BKDNXQVH B¥KI
10 and 11 November 2008 (Annex).

7KH &RXQFLO KDV DJUHHG WR DGRSW WKH (XURSHDQ \RXQ.
modelled on Erasmus?
* The scheme is intended to strengthen the interoperability of the armed forces and pro-
mote a European security and defence culture.
* The ability of the European armed forces to work together has become a determining fac-
tor in preparing and conducting increasingly complex multinational military operations. It
HQWDLOV LQFUHDVHG FRRSHUDWLRQ EHWZHHQ OHPEHU 6W
+ 7KH VFKHPH ZLOO SURYLGH (XURSHDQ RIAFHUV ZLWK DQ RS
training, from the initial training stage, in another Member State. It will thus promote the
mobility of students and teaching staff of military training colleges and facilitate shared
DSSURDFKHV WR WKH WUDLQLQJ RI \RXQJ (XURSHDQ RIAFHI
ESDP.
* The Member States have therefore agreed on a number of practical measures, set out
in the Annex hereto, for encouraging and facilitating exchanges between their national
training colleges, with assistance from the European Security and Defence College. These
measures will be implemented at both European and national level. They will be based on
existing bilateral and multilateral exchanges.
+ 7KH (XURSHDQ \RXQJ RIAFHUV H[FKDQJH VFKHPH RRGHOOH
ted on a national and voluntary basis, with due regard for each Member State's decision-
PDNLQJ DXWRQRP\ DQG VSHFLAF FKDUDFWHULVWLFV LQ WK
» The Secretary-General/High Representative will draw up a report on the implementation
of the scheme and will submit it to the Council as soon as possible in 2009.

53 Authors’ remark: Erasmus is the strand of the European Union Lifelong Learning Programme devoted to higher
education.

68



10.4 Practical implementation measures
I. Measures at European level

OHDVXUHVY FRPPRQ WR WKH WKUHH FRPSRQHQWY RI LQLWLD
education, “basic military training” and professional training}.

a. Compare the training offered by the various colleges on the basis of national
indicative lists of skills.
b. Create an IT platform:

» Containing national military colleges' training curricula, for ease of
LGHQWLAFDWLRQ DQG FRPSDULVRQ RI WUDLQLQJ
» Allowing national military training colleges to offer and request places
RQ RIAFHU H[FKDQJHV
C. Identify ways of dealing with administrative, legal and other obstacles to
exchanges.

$FDGHPLF FRPSRQHQW RI LQLWLDO RIAFHU WUDLQLQJ

G '"HYHORS WUDLQLQJ PRGXOHV RQ LQWHUQDWLRQDO LV

training). A training module on the EDSP is now available. Training modules
should be developed in other areas relating to international security. These
training modules will be made available to national military colleges.

e. Make it easier for national military colleges to access and use the Internet-Based
Advanced Distance Learning (IDL) system, which is being developed by the
European Security and Defence College (ESDC), to enlarge the scope of available
teaching material.

"%DVLF PLOLWDU\ WUDLQLQJp DQG SURIHVVLRQDO FRPSRQH

I '"HYHORS DQ HTXLYDOHQFH V\VWHP IRU WKH PLOLWDU\
training. The implementing working party will examine the possibility of using the
European Credit Transfer System (ECTS) which also covers the academic
FRPSRQHQW RI LQLWLDO RIAFHU WUDLQLQJ

J 'UDZ RQ WKH (UDVPXV SURJUDPPH WR HVWDEOLVK PHFI
exchanges.

54 $XWKRUVY UHPDUN “7KH RIAFHU V WUDXQW® Bl ¢I\& XIF@ & LLRYF O/XNGHWW YR B DIWH. IR QJ
academic training up to and including Master's Degrees (if included in the initial training)”. Statement according .
WR WKH 6WRFNWDNLQJ RI H[LVWLQUDHFEKY QRIHY DDAQLAR GIPDFK P QOHWSMWRJI RIAFHUV

education and training. Document 12843/08. 9 September 2008.
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Il. Measures at national level

Encourage Member States and their national military training colleges to make
full use of the instruments and measures offered by the Bologna process.
Encourage national military training colleges to increase the mobility of military
students and teaching staff among the Member States.
(QFRXUDJH OHPEHU 6WDWHYV WR UHFRJQLVH WKH WUL
received at establishments in other EU Member States.
Encourage the teaching of EU languages, in particular the teaching of a second
foreign language, in order to extend the range of potential exchanges.

[ll. Implementation of measures

A working party will be set up to implement the measures at European level and

contribute to the implementation of measures at national level. That working
SDUW\ ZLOO DOVR FRQWULEXWH PRUH JHQHUDOO\ W

during initial training within the European Union. It may supplement the measures

set out in this document.

The working party will base its proceedings on the principles set out in the

Ministerial Statement. This implementing working party will comprise

representatives appointed by the Member States wishing to take part in it.

The implementing working party will meet within the framework of the Executive
$FDGHPLF %RDUG RI WKH (6'& LQ RUGHU WR EHQHAW |

established within that framework.

The database will be administered by the ESDC Secretariat and receive input

from the Member States and their training colleges.

Implementation of the measures will begin after the adoption by the Council

OLQLVWHUV IRU '"HIHQFH RQ 1RYHPEHU RI WKH

DGRSWLQJ WKH (XURSHDQ \RXQJ RIAFHUV H[FKDQJH V
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10.5 List of descriptors (line of development 2)

KNOWLEDGE

SKILLS

COMPETENCES

SQF-text
SQF level 6 generic descriptor

Possesses
and advanced knowledge o
KLV KHU AHOG
cal understanding and apprai
sal of theories, key concepts
methods and principles

comprehensive Possesses
[ nitive and practical
L-QdeRandtiaiihg niastery of

advanced cog

skills,

issues, the aWhbility to apply
knowledge and develop crea
tive solutions and applica
tions required in a specialised

to solve complex or unpredic
table problems

SURIHVVLRQDO RU VFLHQWLAF AHO(

Is capable of managing com
plex professional activities of
projects or is capable of wer
king independently in expert
GXWLHV LQ WKH A

A MILITARY SERVICEMAN

Masters the Tactics, Tech
niques and Procedures (TTH
to ensure own force protee
tion and the protection of the
forces deployed in his/her
AOR

In all circumstances, deve
)lops a plan to maximise force
protection

ODVWHUYVY WKH 773
service and branch

GoBdddid. A FsouRl Kriltary
decision making process
(MDMP) adapted to his ser|
YLFH DQG RU EUD
suitable solution in a complex
and potentially dangerous
HQYLURQPHQW W
cal solution to complete the
mission

Understands the course of
action of the higher command
level and takes the necessary
Miid€ive \td R coh@uBte Do its
success

R AQG D WDFWL

Knows the possibilities of the
different combat, CS and CS§
elements deployed in his AOR

Integrates all force multipliers
5in his MDMP appreciation
R

Willing to accept the limita
tions of his own forces and
those friendly forces in his
AOR

Knows the Laws of Armeg
&RQALFW ,QWHU
nitarian Law and the rules of
engagement applicable to hig

1
DDWLRQDO +XPD

Actively enforces and promo
tes the respect of LOAC an
IHL and respects the RoE

AOR
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A MILITARY TECHNICIAN

Knows the basics of techne
logy and science which aré
necessary to work with wea
pons and communication
systems

Uses the necessary combat Understands and is able td

»and command equipment
in his/her duties and knows
how to maintain them and
as appropriate to identify and
remedy a fault

use modern command, con
trol, information and commu
nication technologies

Knows capabilities of the wea
pon systems and equipment
used by his/her unit and is
familiar with the material ste
rage regulations

Is able to maintain, safely ope
rate and manage the weapor
systems and equipment used
by his/her unit

Enforces all safety regulations
applicable either in operations
or in peace-time facilities

A

LEADER AND A DECISION MAKER

Knows the main aspects of
modern warfare and tactics
and is subsequently able ta
organise the work of the unit

Is capable of managing com
plex professional activities of
projects or is capable of wer
king independently in expert
GXWLHV LQ WKH A

Demonstrates ability to opt
mise human potential like
steadiness, determination,
work anticipation, organisa
iHdDh,Gsense of liability and
integrates gender-awarenes$
in his/her decisions

Assumes planning and con
trol of military in writing and
FRPSUHKHQGLQJ
giving and translating orders
to his/her level as part of a
military structure

Is capable of making deci
sions in an unpredictable,
RobtentialyD U \ifeAlddatening
operating environment

Has the necessary organisati
onal and administrative skills
for managing resources of the
armed forces

Solves problems and deals
with the widest range of tasks
based on his/her updated
knowledge, methods acqui
red, experience and interac
tion skills

Has a basic knowledge on lea
dership theories

Is able to lead a group

Performs activities and roles
VSHFLAF WR WKH
different responsibilities

Carries out professional tasks
LQ DFFRUGDQFH
objectives, being integrated
in a work group and allocates
VSHFLAF WDVNYV
levels using communication
and dialog, co-operation, posi
tive thinking and mutual res
pect and using feed-back ta
improve personal activity

Exercises commandment of
ZHisyMe¢ unitSardd- thé suiGordi
nate ones in every situation
(wartime, peacetime, interna
NMiBnaModdidtidh§ etQ)D W H
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Performs activities and roleg
VSHFLAF WR WKH
different responsibilities

Assumes responsibilities of
teHdadrer, HDRsedNonRpderr
means of Leadership

Knows the techniques to iden
tify and manage stress in g

group

Actively manages stress situg
tions in the group for which he
is responsible

A COMBAT-READY ROLE MODEL

Carries out his/her professie
nal tasks in accordance with
the national and internatic
nal rules, with the applicable
Rules of Engagement (RoE)

Behaves in accordance with
orders, has good manners
knows the military culture and
respects the spirit and tradi
tions of his/her armed force’s
branch and the general con
GXFW EHFRPLQJ D

Operates in accordance with
the constitutional and societal

DUPHG FRQALFW I
Forces’ principles, to acquire
skills in ethical commitment
to defend them through his/
her commandment

values and legal system, law of national

Is highly responsible, loyal tc
their country and to the Inter
Organisations that
DI@/Bhew é&pkeséntsPadds dutt
fully and eagerly serves the
armed forces

Knows adequately the basics
of job-related risks which
are necessary to work and ig
ready to undertake the res
ponsibilities of the profession
of arms

Acts as a member of a grouj
according to the rules and
5 regulations and  his/her
authority in his/her branch
assignment

q

J

) Promotes and forges one’
action ethic and acts decis
ively against any infractions
committed by those under
his/her command

5HFRJQL]HV WKH
different cultures and gender
related issues on the execu
tion of his mission

AcsAaXddQifigHo Bé ethica
principles of the Armed Forces
DQG WKH YDOXH
education

Is able to deal with different
5 people in learning and wor
YingRebmmRunkiEHahd other|
groups and networks, taking
account of communal and
ethical considerations

Endures intensive, continueg
and long efforts through sim
ple physical military and sport
activities

Maintains the physical and
SV\FKRORJLFDO A
required for enduring all sitd
ations a military leader must
face

Improves  his/her  perfor
mance and makes best use
of the knowledge, skills and
competences of those people
who work with him/her
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A CRITICAL THINKER AND RESEARCHER

Has the basic knowledge in
social sciences, humanitieg
and/or applied science and
technologies and has specia
OLVW NQRZOHGJH
of specialty

Has the basic skills for con
tinuing his/her general edu
cation and specialization
through research

LQ KLV KHU AHOG

Applies and analyses the
available information in his/
her MDMP

Solves problems by using
interaction, personal experi
ences and adopted methods

)

Has a basic understanding o
the international security and
defence structure as well ag
RlI WKH /DZ RI $UP

[ Is able to analyze, synthesizg
evaluate and make sound
judgments with initiative and
ldr€ati&iff Q AL F WV

,/Analyses the trends and poli
cies of the countries/ parties
LOQYROYHG LQ D F

RQALFW

Knows the research and ana
lysis methods, is able to coll
ect relevant data based on 4
research problem and objee
tive, can analyse the collec
ted data using modern data
processing instruments and
make relevant conclusions
including in foreign languages

Manages the information
available, being able to make
interdisciplinary connections
and develops systematiq
approaches

Understands the extent and
boundaries of professional
functions and/or disciplines

Has an intellectual foundation
which will generate an aware
ness and appreciation of the
economic, political, historical,
social and cultural aspects
of the society in which the
Defence Forces’ function

Is able to interpreting, apply
ing and contributing to the
development of the principles
and procedures of the servi
ces, potentially contained in
manuals and publications

Is able to detect dangerous
situations affecting security
and independently solving
these situations

Adapts to various types of con
ALFWV G\QDPLFV
and military actions, based on
his/her knowledge

A LEARNER AND A TEACHER/COACH

Has the necessary knowledgs
for continuing his/her educa
tion through lifelong learning
processes

»Has the necessary skills for
continuing his/her educa
tion through lifelong learning
processes

Possesses the capability fof

continuous learning

Has the necessary knowledgg
for self-development of the
technical and tactical funda
mentals through continuous

>Has the necessary skillg
for self-development of the
technical and tactical funda
mentals through continuous

training

training

Is capable of taking responsi
bility for self-development, as
well as for assessment and
development of his/her own

HQYLU

competence
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10.6 Framework agreement (line of development 5)

Considering the General Affairs and External Relations Council's conclusions of 11 November

DQG SDUWLFXODUO\ WKH GHFODUDW LHR[@ KRIQQ WH IR I( XRIRGH B QA E €

PRGHOOHG RQ (UDVPXV

&RQVLGHULQJ WKH (XURSHDQ &RXQFLO V FRQFOXVLRQV RI "HFI

Desiring to improve the interoperability of the Member States' armed forces in order to realise,
DPRQJVW RWKHUV WKH (8 PLVVLRQV DQG RSHUDWLRQV

'LVKLQJ WR SURPRWH WKH (XURSHDQ VHFXULW\ DQG GHIHQFH FX

Agreed upon the following provisions:

ARTICLE 1)
DEFINITIONS

7KH IROORZLQJ GHAQLWLRQV DSSO\ WR WKLV '"HFLVLRQ

D
b.

—

Sozzg

©(6'&2 (XURSHDQ 6HFXULW\ DQG 'HIHQFH &ROOHJH
«Exchange»: Movement of one or several trainees or one or several teachers from a
training institution A to a training institution B in exchange for a movement of one or
several trainees or one or several teachers from a training institution B to a training
LQVWLWXWLRQ $ LQ DFFRUGDQFH ZLWK WKLV "HFLVLRQ
«Training institution»: any institution located on the territory of a Member State
recognised by the Ministry of Defence of that Member State as providing initial military
RU YRFDWLRQDO WUDLQLQJ DQG RU DFDGHPLF HGXFDWLRQ |
from this Ministry of Defence of that Member State or from any other competent
governmental institution. If a training institution does not have legal capacity, its
commitments under the present Decision are borne by the competent body of its
OHPEHU 6WDWH
©6HQGLQJ LQVWLWXWLRQ?2 WUDLQLQJ DRRAL &N WRQ QVWARRZ
©6HQGLQJ 6WDWH2 OHPEHU 6WDWH WR ZKLFK WKH 6HQGLQ.
«Receiving institution»: training institution in which the trainee or the teacher is sent
ZLWKLQ WKH IUDPHZRUN RI WKLV '"HFLVLRQ
©5HFHLYLQJ 6WDWH2 OHPEHU 6WDWH WR ZKLFK WKH 5HFHL’
«Teacher»: staff delivering military or vocational training and/or academic education
LQ D WUDLQLQJ LQVWLWXWLRQ
©7UDLQHH2 DQ\ FDGHW RU \RXQJ RIAFHU RI D WUDLQLQJ L¢
$1IDLUV DQG ([WHUQDO 5HODWLRQV &RXQFLO &RQFOXVLRQV
©([FKDQJH WUDLQHH2 WUDLQHH SDUWLFLSDWLQJ LQ WKH |
©([FKDQJH WHDFKHU2 WHDFKHU SDUWLFLSDWLQJ LQ WKH H
©0OHPEHU 6WDWH2 OHPEHU 6WDWH RI WKH (XURSHDQ 8QLRC
«Tutor»: staff of the Receiving institution in charge of assisting and advising exchange
WUDLQHHYVY RU H[FKDQJH WHDFKHUV ERWK RQ DFDGHPLF DQG
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n. «lmplementing arrangement»: text to be signed on a bilateral or trilateral basis, if
applicable, between training institutions at the appropriate level, in accordance with
this Decision and the law in force in the Sending State, in the Receiving State, and, if
applicable, in the Member State which does not possess a training institution eligible
in the framework of this initiative, in order to set the implementation of the exchange.

ARTICLE 2)
AIM OF THE INITIATIVE
7KH DLP RI WKH (XURSHDQ LQLWLDWLWYWHLUQRVYSWKHG BRKD@WMP R
ein after the "initiative") is to strengthen the interoperability of the armed forces of the Member
States and promote a European Security and Defence Culture.

2. In accordance with the Member States' notice on the means allowing to attain this purpose, this
Framework aims to provide concrete modalities for exchanges of trainees and teachers between

training institutions and, thus, to promote shared approaches regarding education and training

RI OHPEHU 6WDWHV \RXQJ RIAFHUV LQ SDUWLKXQDEU HOH YK /
Policy (CSDP). This Framework should be used by the Member States participating in the initiative

on a voluntary basis for their mutual exchanges.

ARTICLE 3)
PURPOSE OF THE DECISION
This framework establishes the general conditions of the initiative, dealing with the exchange of
trainees and teachers between training institutions.

ARTICLE 4)
SCOPE OF APPLICATION

This Decision applies to the exchange of trainees and teachers from a training institution.

ARTICLE 5)
PRINCIPLES OF THE EXCHANGE
OHPEHU 6WDWH ZLVKLQJ WR SDUWLFLIS®HBWRQ®LWKRQ\ G\WARW
decision shall opt in by sending a declaration to the ESDC Secretariat, in order for this framework
to be an option for the training institutions.

2. Whenever possible the Sending and Receiving institutions shall use external funding for exehan
JHV 2 VXFK DV WKH (5$6086 SURJUDPPH

3. The initiative is based on the exchange of trainees and/or teachers between training institu
WLRQV DFFRUGLQJ WR WKH SULQFLSOH RI WHRMLKSH BRAEWL GLHAIQIH
tion, with the Sending institution's consent, may decide to accept exchange trainees or exchange
teachers under the conditions of this Decision without any reciprocity of the Sending institution.

4. The Sending institution and the Receiving institution agree on the conditions of recognition of

the education provided to its exchange trainees in the Receiving institution and on the conditions
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to accredit them with full equivalence. If possible, credit transfer systems such as European Credit
Transfer and Accumulation System (ECTS) or the Users’ Guide for Workloads’ Calculation of Non-
$FDGHPLF %DVLF 2IAFHU (GXFDWLRQ VKRXOG EH XVHG

5. Exchange trainees and exchange teachers shall only carry out the missions agreed upon by the
Sending and Receiving institution in the implementing arrangements.

6. Every exchange trainee or exchange teacher is a representative of his or her Member State.

7. If the exchange concerns a trainee or a teacher, citizen of a Member State which does not pos
sess a training institution eligible in the framework of this initiative, the exchange shall be arran
ged in accordance with the will of this Member State:

a. Either by a trilateral arrangement at the appropriate level between this Member State,

WKH 6HQGLQJ LQVWLWXWLRQ DQG WKH 5HFHLYLQJ LQVWLWX'
b. Or by informing this Member State of the arrangements taken between the Sending

institution and the Receiving institution.

This Member State will bear all costs listed in article 6, unless otherwise provided for.

ARTICLE 6)
FINANCIAL LIABILITIES
1. The Sending institution, in accordance with the law in force in its Member State, shall take care
of the following during the entire period of the exchange, unless otherwise provided for:

D 7KH SD\ DQG FDVK FRPSHQVDWLRQV RZHG WR H[FKDQJH WL
b. Any charges resulting from the transfer from the Sending State to the Receiving State

DQG YLFH YHUVD DV ZHOO DV VSHFLAF WUDYHOOLQJ FRPSHQ\
WKH 6HQGLQJ LQVWLWXWLRQ

c. Charges resulting from repatriation of exchange trainees or exchange teachers for health

RU GLVFLSOLQDU\ UHDVRQV

d. Funeral expenses and transport of corpses as well as any other charges to bear in case

DQ\ HIFKDQJH WUDLQHH:-V RU H[FKDQJH WHDFKHU:-V GHDWK ZF
H 3RWHQWLDO H[SHQVHY OLQNHG WR DHYBKIIFQ AR R 8 USYH FFBIQS
RI WKH 6HQGLQJ LQVWLWXWLRQ

f. Emergency or basic medical care, not borne by the healthcare services of the Receiving
LQVWLWXWLRQ IRU LWV RZQ WUDLQHHY DQG WHDFKHUV

g. Ensuring that exchange trainees and exchange teachers are in possession of a civil

liability insurance, valid during the entire exchange, covering them on the territory of the

Receiving State.

2. The Receiving institution, in accordance with the law in force in its Member State, shall take
care of the following during the entire period of the exchange, unless otherwise provided for:
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a. The expenses linked to education (particularly tuition, registration, and examination fees,

as well as training facilities and sport facilities expenses) under the same conditions as

WKRVH SURYLGHG WR WUDLQHHV RU WHDFKHUV RI WKH 5HFI
b. The supply of class material, documentation, computer equipment, access to

documentation, laboratories, and Internet for educational purposes and research activities

under the same conditions as those provided to trainees or teachers of the Receiving

institution. Before their departure, the exchange trainees and exchange teachers shall

return all computer equipment and manuals owned by the Receiving institution. The

exchange trainee or exchange teacher who failed to return these equipment and manuals is
exposed to an injunction to pay the price of these equipment and manuals, in accordance

with the regulatory provisions of the Receiving State with the assistance of the Sending

6WDWH

c. The supply of accommodation, food, and access to social activities under the same
FRQGLWLRQV DV WKRVH SURYLGHG WR WUDLQHHV RU WHDFI
d. Transportation within the territory of the Receiving State for educational purposes under

WKH VDPH FRQGLWLRQV DV WKRVH SURYLGHG WR WUDLQHH®
e. The costs linked to possible national language courses of the Receiving State within the
5HFHLYLQJ LQVWLWXWLRQ LI WKH ODWWHU GHFLGHV WR SL
f. Emergency medical care, under the same conditions as those provided to trainees or
WHDFKHUV RI WKH 5HFHLYLQJ LQVWLWXWLRQ

J $FFHVV WR PLOLWDU\ DVVRFLDWLRQV WR RIAFWMUYY EBK\E \
under the same conditions as those provided to trainees or teachers of the Receiving

institution.

3. The costs linked to potential loss and damage of personal belongings, clothes and individual
equipment, provided by the Sending institution, are borne by the exchange trainee and exchange
teachers in accordance with the rules in force in the Sending institution.

7KHUH VKDOO EH QR UHVRXUFH LPSOLFDWLRQWY QGRW ¢SHLWDWL R
pating in the initiative.

ARTICLE 7)
TUTORING STAFF
1. For day to day administrative issues, the Receiving institution shall appoint a representative,
who shall have the position of « tutor », for liaison with the Sending institution. This tutor shall be
responsible for coordinating academic and disciplinary issues that may arise during an exchange.

2. The tutor is in charge of informing the exchange trainees or exchange teachers of the Receiving
institution's regulations, orders, instructions and customs, at their arrival, as well as assisting and
advising them during the exchange period. The tutor deals with the requests for leave of absence.
3. The tutor takes the responsibility for informing the Sending institution on all the above-menti
oned duties.
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ARTICLE 8)
SUBORDINATION - DISCIPLINE

1. During the training period in the Receiving institution, exchange trainees or exchange teachers
shall follow the instructions of the Receiving institution's director or commandant.

2. Exchange trainees or exchange teachers shall follow the Receiving institution's regulations,
orders, and instructions. In case of incompatibility, the Sending institution and Receiving institu
WLRQ VKDOO AQG DQ DJUHHPHQW RQ WKH PRVW DSSURSULDWH V

3. The Receiving institution is not authorised to take disciplinary measures towards exchange trai
nees or exchange teachers. Any breach of discipline involving an exchange trainee or an exchange
teacher shall be brought to the attention of his/her relevant national authorities without delay.
Sending institution and Receiving institution shall cooperate in the carrying out of the necessary
disciplinary or administrative measures, ordered by the Sending institution. In the impossibility
to do so, Sending institution and Receiving institution will cooperate on the repatriation of the
exchange trainee or the exchange teacher.

4. Under the responsibility of the Receiving institution after the consent of the Sending Institution,
exchange trainees or exchange teachers may be designated to carry out command duties within
the framework of their training, and to this regard, may be subject to the same obligations as
their counterparts of the Receiving institution carrying out the same duties. Exchange trainees
or exchange teachers may be entitled with disciplinary power towards the Receiving institution's
personnel thus under their command, if the Receiving institution, in accordance with the Sending
institution, deems it necessary and if this is permissible under the national law of both the Recei
ving State and the Sending State.

7KH 5HFHLYLQJ LQVWLWXWLRQ VKDOWIRRAFRDDQ\ PAGDUP WKWW
reward awarded to the exchange trainee or exchange teacher.

ARTICLE 9)
COMMON DENOMINATOR: COURSE ON COMMON FOREIGN AND SECURITY POLICY
(CFSP)

Every exchange trainee should attend, if possible, one course on CFSP during his/her exchange.

ARTICLE 10)
WORKING TIMETABLE — LEAVE OF ABSENCE
1. The working timetable that exchange trainees or exchange teachers shall adopt during their
activity is the one in force in the Receiving institution.

2. Exchange trainees or exchange teachers may take a leave of absence and stay away from their
duty in accordance with the provisions in force in their Receiving institution. The requests for leave
of absence shall be presented to the tutor in the Receiving institution for approval by the appro

79




priate person within the Receiving institution in close coordination with the chain of command of
the Sending institution.

([FKDQJH WUDLQHHV RU H[FKDQJH WHDFKHUMPROEWQRAW QUII
in the Receiving State. The Receiving institution's director or commandant may also grant leave
of absence to exchange trainees or exchange teachers for public holiday of the Sending State or
a Member State referred to in article 5.5, if applicable. These leaves of absence do not constitute
a right.

ARTICLE 11)
REPORTS
1. Individual reports drafted by exchange trainees or exchange teachers, on their own initiative,
or by order of their Sending or Receiving institution shall be transmitted to the Sending institution
and/or to the relevant national authority. The latter is in charge of their possible transmission to
the Receiving institution.

2. The Receiving institution shall draft an individual evaluation report to the Sending institution
for every exchange trainee or exchange teacher at the end of the exchange period, if required by
the Sending institution.

3. The Receiving institution shall draft an annual general evaluation report on the different exchan
ges that took place in that Receiving institution to be send to the ESDC secretariat by a date deter
mined by the Chairman of the Implementation Group.

4. The ESDC shall report to the Political and Security Committee (PSC) once a year on progress
achieved in the implementation of the initiative as part of the GAREA.

ARTICLE 12)
CAREER SYSTEM
Rank promotion of exchange trainees or exchange teachers shall take place exclusively according
to the Sending State's career system.

ARTICLE 13)
IDENTIFICATION
7KH 5S5SHFHLYLQJ LQVWLWXWLRQ VKDOO SURY WHH DNY.P 8 LRI MEHIQM
in order to allow normal access to authorised facilities based on this Decision.

ARTICLE 14)
IMPLEMENTING ARRANGEMENTS
1. Member States wishing to participate in the initiative agree to establish, at the appropriate
level, implementing arrangements as necessary.
2. Implementing arrangements, agreed upon at the appropriate level according to national law,
specify the exact conditions of each exchange and make reference to the present framework.
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3. Amongst those conditions may appear, in particular, the terms and conditions of selection, the
number of exchange trainees or exchange teachers, the duration of the exchange, the disciplines
taught, the teaching language, the applicable status of forces agreement (SOFA), the jurisdiction,
and the security clearance.

ARTICLE 15)
JURISDICTION

Jurisdiction about exchange trainee's and exchange teacher's liability during the exchange shall
be provided for in the implementing arrangement. It may be based on a SOFA.

ARTICLE 16)
DISPUTE SETTLEMENT

1. Any dispute regarding the application or interpretation of this Framework Decision shall be
resolved by means of negotiation between the Member States concerned.

2. The Member States concerned shall inform the ESDC secretariat of the disagreement in order
to constitute a return of experience on the implementation of this Decision.

ARTICLE 17)
HANDLING OF WEAPONS

The handling of weapons by exchange trainees or exchange teachers shall be governed by rele
vant national law and if appropriate included in the implementing arrangement.

ARTICLE 18)
STATUS OF FORCES

7KH LPSOHPHQWLQJ DUUDQJHPHQW LGHQWLAHYV DWHI) J6 B)® DIFSHS O
within the scope of this Decision.

ARTICLE 19)
SECURITY CLEARANCE

7KH H[FKDQJH WUDLQHHY DQG H[FKDQJH WHDFKHWGDISIWHG BAHQ H
the needs of the training, followed and given in accordance with the law of the Receiving State.

ARTICLE 20)
REVIEW
This Framework may be reviewed and revised as appropriate at any time on request of a Member
State or the ESDC Secretariat and discussed within the Implementation Group, in particular in the
light of the institutional evolution.
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10.7 IMAF Agreement

Agreement about planning, organising and conducting the future “International Military
Academic Forum (iIMAF)” starting with iMAF-2014, in a multinational cooperation among
IROORZLQJ RIAFHU HGXFDWLRQ LQVWLWXWHYV

General Tadeusz Kosciuszko Military Academy of the Land Forces Wroclaw — Poland
National University of Public Service Budapest — Hungary

Nicolae Balcescu Land Forces Academy Sibiu — Romania

Theresan Military Academy Wiener Neustadt — Austria

University of Defence Brno — Czech Republic

,Q RUGHU WR GHHSHQ DQG VWUHQJWKHQ XVOHV H RLQY WVIKGH) CFERRRYSH
WLRQHG RIAFHU HGXFDWLRQ LQVWLWXWIZR@\K GHFWKHGE DLGID 5
RUJDQLVH DQG FRQGXFW WKH VR IDU IURP WKBKWWHQGMWVD XV
organised iIMAF in REICHENAU/Rax, in a close multinational cooperation.

81 Aim and purpose of IMAF

T LO$) DV D VFLHQWLAF PLOLWDU\ IRUXP VKIDOQGGEH D¢
ZRUNLQJ SODWIRUP DPRQJ RIAFHUVC HGXFDWLRQ \WWOQGGVILROLQL
invited partner institutions, military academies, military universities and organisations dealing

ZLWK RIAFHUVC HGXFDWLRQ

81(2) IMAF shall be focused on creating and deepening a “European Security and Defence
&XOWXUHp DV ZHOO DV DVVXULQJ WKH EHVW BEKRHYMHBOHFHDGHIY
\RXQJ RIAFHUV DQG RIAFHUV IRU GHDOLQJ ZLWK IXWXUH FKDOC

81 (3 In doing so, IMAF therefore shall promote and support the “ERASMUS Lifelong lear

QLQJ FLUFOHM LQ RIAFHUVC HGXFDWLRQ DQOWLWYBILIQRUDW RN HAHK
RI \RXQJ RIAFHUV LQVSLUHG E\ (UDVPXV DQ HIARIHEWLMRR/S |
for the realisation and consolidation of the Common Security and Defence Policy (CSDP) regard

less of their nationality or their armed forces.
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8§82 Guidelines and principals for organising iIMAF

8§82 (1) The name “International Military Academic Forum” with the abbreviation “IMAF”
and the main slogan “Towards a European Security and Defence Culture” shall remain as a mean
while known “trademark”.

8§2(2) IMAF shall be an annual event in spring/summer, hosted and led by one of the
above mentioned partners, planned, organised and conducted in close cooperation and focused
directly on the above mentioned aim and purpose.

82 (3) At the end of the current IMAF the leading and hosting institution for the following
IMAF as well as the period of time shall be announced.

L0O$) VKDOO EH IRFXVHG RQ EULQJLQJ WRRIW KGHD &/ K®IJ.
ZLWK RIAFHU HGXFDWLRQ

82 (5) The content and “subtitle” for the next IMAF shall be negotiated and decided by the
partners latest until the Line of Development 7 (LoD 7) meeting in Brno in autumn the year before.

82 (6) A temporary cooperation partner for planning, organising and conducting iMAF is

XS WR WKH GHFLVLRQ RI WKH OHDGL QU DSDA) WRWW QW KID@OW E W XA
about that as early as possible. An enlargement of permanently cooperation partners has to be

negotiated and agreed among the signing partner institutions.

82 (7) The duration of IMAF shall ensure the funding by e.g. Erasmus for those members
and participants who hold an Erasmus Charta and shall therefore always take care of that.

82 (8) To ensure the aim and purpose, IMAF shall be open for the invitation and pattici
pation of partner institutions, military academies, military universities and organisations dealing
ZLWK RIAFHUVC HGXFDWLRQ 7KH QXPEHU Rl JIHQH WHS FSROQUGN. IWFLLFS
the location where iIMAF takes place. The aim shall be the participation of about 80 participants.

8§82 (9 IMAF shall not be overloaded with programme it shall provide periods and space for
bilateral negotiation and coordination.

§ 2 (10) Hand over/take-over of the web based iIMAF-platform shall be negotiated between
the previous and following iIMAF leading and hosting institution.

§2(11) IMAF side events shall create agreeable conditions for coming together. Each of
these events shall have a national character and shall therefore be hosted by the respective

cooperation partner.

t ,| SRVVLEOH RIAFHU FDGHWV DQG RU VWXGHQWV ZLV

shall be included into IMAF.
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